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Shree Shetty Sangappa Trust's CET Code :E-2I6(UG)

SHETTY INSTITUTE OF TECHNOLOGY
(AnISO900 1 :20 I 5Certifi edlnstiturion)

(AffiliatedtoVisvesvaryaTechnologicalUniversityBelgaumandapprovedbyAlCTE,NewDelhi)
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Criterion 5 - Student Support and Progression

Key Indicators (KIs): Student Support

5.2.1: Percentage of placement of outgoing students and student progressing to higher
education during the last five years
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Student who
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2019-20 Pooja 2020 CMSLLP 4,62,000

2019-20 Imran Ahmed ISA 3,36,000

2019-20 Shivarajkumar CIVIL 2020 ARATT

2019-20 Prashant CIVIL 2020 Junior Engineer 3 40,c

2,54,400

2019-20 Vijaykumar CIVIL 2020 Ceigall 4,20,240

3,36,87720t9-20 Pratiksha CIVIL 2020 TATA

20t9-20 Priyanka CIVIL 2020

2019-20 Rakesh CIVIL 2020 T.G.Group 25,00,000

2019-20 Sumeet S Salgar CIVIL 2020 2,00,000

2019-20 Sanket CIVIL 2020 Governmerlt

2019-20 Abbas Patel CIVIL 2020 IDIGISYS PVT
LTD

2,00.000

2,48,100

2019-20 Shivakumar EE 2020 YES BANK 2,00,000

Gouramma CSE 2020 Capgemini
Technology Service

India Limited

2019-20

TECFI MAHINDRA 3,00,0002019-20 Siddanh CIVIL 2020

US Technology
i[lrr

3,00,0002019-20 CIVIL /t$[k

I

CIVIL

CIVIL 2020

Cenpact

VOLVO

Anita Aade



2019-20 Sourav CSE 2020 Seventh Sense 3,00,000

2019-20 Sachin CSE 2020 Seventh Sense

2019-20 Priyanka 2020 Seventh Sense 3,00,000

2019-20 Gangu 2020 Seventh Sense 3,00,000

2019-20 CSE 2020 Seventh Sense 3,00,000

2019-20 Sai kumar CIVIL Shetty Infra
Ventures

3,00,000

2019-20 Santosh CIVIL 2020 Shetty Infra
Ventures

3,00,000

2019-20 Suhani CIVIL 2020 Shetty Infra
Ventures

3,00,000

2019-20 Vani CIVIL 2020 Shetty Infra
Ventures

3,00,000

2019-20 Soumya V.S CIVIL 2020 Mahalaxmi
Builder and
Developer

3,00,000

2019-20 Sonu Varma CIVIL 2020 Mahalaxmi
Builder and
Developer

3,00,000

3,0,0002019-20 Sudarshan CIVIL 2020 Credai

2019-20 Vanita CIVTL 2020 Credai 3,0,000

2019-20 Ahishek CIVIL 2020 Amizione 2,2,000

2019-20 Vanita attimani CIVIL 2020 Amizione 2,2,000

2019-20 Abhijit CIVIL 2020 Mahalaxmi
Builder and
Developer

2,00,000

Abdul iabbar CSE
2020

Qspiders 2,00,000
20t9-20

Bhavana CSB
2020

Qspiders 2,00,000
2019-20 Shreya

CSE
2020 Qspiders

2,00,000

3,00,000

CSE

CSE

Apoorva

2020

2019-20
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Caspian Management Services ILP

Door no.35/48981,lst Floor, PC Style Building,
Edappally, Ernakulem - 582024,

Ph: 0484 - 4000730/ 33.

Date: April 19,2023

ry bre wa be as per the Annexure-1 annexed hereto and shall constitute

lvls. Pooja
H No 5-13, Kusnoor road,
Gulbarga, Tilak Nagar,
Gulbarga, Kalaburgi, Karnataka - 585 105

Employee Code: 103324

Appointment Letter

Dear Ms. Pooja,

We, the Caspian Management Services LLP ('Employer,), are pleased to offer you provisional
employment in the position of 'Beautiful Homes DA' ('Employee') in our Organization beginning
on Friday, 21 April,2023 (job location: Gulbarga), This letter describes the terms and conditions of
your employment on contract basis. Your employment is subject to satisfactory completion of
background and reference checks, the absence of any bars or restrictions on your employment with
the Organization and your acceptance of following terms and conditions:

1. By assuming the position of 'Beautiful Homes DA you shall render services to our Client - Asian
Paints Limited (hereafter mentioned as'Client')

2. Your offered contract will be for One year from the date of joining/assuming duty at the location /
premises designated by the Client and shall be in accordance with the instructions received by you
from us or any other authorized person from Cllent and will be bound by our rules and regulations.

3. Based on your performance or continuance of Client project, your contract with us shall be extended
or will be terminated, as the case may be and the same will be intimated to you from our ofFice.

4. Termination

(a) Save and except expiration of this Offer letter either by completion or expiry of contract period
as stated herein above or its extended term thereof,

(i) The Employee may at any time terminate this Offer Letter and his employment by givlng
not less than 30 days written notice to the Employer, and

(b) Termination of this letter of engagement shall not affect the obligations of the parties that have
been incurred prior to such termination and Caspian Management Services shall promptly settle
all your dues after making the applicable deductions.

(c) The Employee agrees to return any and all property belonging to the Employer and the Client
at the time of termination.

(d) Unless your employment with Caspian Management Services LLP is extended pursuant to the
Cl.3 hereinabove, your employment with Caspian Management Services LLP will be terminated
upon expiry of this Offer Letter or its sooner determination thereof.

5. Any dispute between you and Caspian l4anagement Services LLP shall be referred to a sole
arbitrator appointed by the Caspian Management Services LLP at its absolute discretion and the
decision of the Arbitrator will be conclusive and final and shall be binding on the Parties hereto.
This Offer Letter shall be governed by the laws of India and competent courts at Cochin shall have
the exclusive jurisdiction.

6. Details of your sala
the Employee's enti

7. You will be entitled t
ithout exception

bution of Provident fund to
ution

the extent of 12.9rf,\of vour
, . ..,,'...\. 
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basic salary and applic
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(ii) The Employer may terminate this Offer letter and the Employee's employment at any time,
with 30 days written notice or payment in lieu of notice, provided however the Employer
will be entitled to terminate your employment at any time, without notice, for sufficient
cause, including but not limited to misconduct and/or gross negligence.
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Caspian Management Services LLP

Door no.35/48981,1st Floor, pC Style Building,
Edappally, Ernakulam - 682024

phi 0484 - 4000730 / 33.

Required Documents for Enroltment in the EPFIESIC

B You will be entitled to consider for a bonus under the company,s bonus scheme on completion oftwelve months (one year). The decision as to whether to pay a bonus and the amount of any bonus,are entarely_ at the company's absorute discretion. The Emproyee wi not be entittei to oe
considered for a bonus if he has left the employment of the company or is serving out any notice
giv_en by him or by the company to terminate his emproyment ai tl,e oat" when iny uonus", i.e
in fact paid.

9. Non-Submission of
Scheme:

' I hereby declare that I am completely aware of the potential risks associated with the non-submission of mandatory documents to my emproyer, M/s caspian Management i"-i."r r-r-p,for completing the registrations under the EpF and.ESIC schemes ur "pu,. 
ir.," u,-nproy.n"nt

po licy.

' I acknowledge the fact that, due to the non-submission of mandatory documents from my end,my employer won't be in a.position to complete my jolning formalities ano the incluiion or myfamily members in ESIC schemes as presciibed by the law of the land.

' I declare and confirm that I am sorery responsibre for my inactions, and my famiry or I won,t
be. held responsibre by my emproyer, M/s iaspian rvlanagement Services LLp, ro,. aiy potentiatrisks post-joining duty or after separation of services.

10' You shall accept the letter of appointment within 24 hours in writing, failing which then Appointmentletter will be revoked without any written communication wrth immediatJ effect

ll During your employment with caspian l"lanagement, if we Rnd any irregularity or insufficiency rnthe documents submitted by you, this contraat offer Letter shall stand cancelled/revoked and youremployment with us will be terminated with immediate effect.

Please acknowledge and return the copy of the offer contract Letter enclosed herewjth, after affixingyour signature at the appropriate prace on the office copy in token or you. turinl'.eaa-, agreea,fully understood and accepted the terms and conditions oi i:ont.u.t offer Letter.

]1,:rr' :^". 9"_ llreceive your acknowredgement copy within a period of 15 days from the date of
Jornrng, your acceptance of first month salary from caspian Management services rlp *itt u" trt"nas conclusive proof of your acceptance youi asslgnment at caspian Management services LLp inaccoTdance with the of terms and conditions hereo?.

The detaired retter of Appointment with terms and conditions wiI be issued post compretion ofprobationary period of 21 days of your working at crient piemises 7 rocations 
"i.,gnuo 

to v;-; on tt 
"date of joining/ assuming duty.

ENDORSEM ENT

ir::fi:, 
confirm acceptance of the above assignment, on the terms and conditions stiputated

For Caspian Management Services LLp Accepted and Agreed

%.------.,**t*.
Name:
Mobile:

Authorlzed Signatory
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Caspian Management Services LLp

0oor no.35/la981,1st Floor, pC Style Buitdjng,
Edappally, Ernakulam - 682024

Ph:0484- 4000730 / 33.

Salarv Annexure

Employee Name: Pooja

Component Amount

1 Basic 18000

2 HRA t7200

Gross Salary 35200

Pt @ L2% 1800

4 ESt @ 0.75% 0

Approx. Net in Hand 33400

cTc

5 PF Cont. Employer @12% 1800

6 ESIC Employer @ 3.25% 0

Monthly CTC 37000

Annual CTC
462000

* Professional Tax as per eligible slab wall be deducted along with the monthly payout.
x Leave Encashment & Bonus will be eliqible as per company policy.
x Travel Reimbursement Approval based on client Manager Clearance.

PF'r.!
lClPAt

ri\eloqY: irr'
ShettY 
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Emplo ent Offer -08-08-2022

To;

Nationality:
Address: ,.,

Mobile:

Email:

Indian
-r,r'Dubai UAE

This letter confiims the Terms of your Employment by us and your signature beneath the words "Accepted and

Agreed" at the fuot of this letter and the retum of the duplicate so signed creates a valid and bindinq contract
between us enforceable under in accordance with the laws of. the United Ara mirates.

1. Project r{/A

'.Civil Englneer

3. lob Location

+97r 55 258 2301

Limited

lst September 20?2

Head of Operations / MD

AED 1,500.00

AED 900.00

As per UAE labor Conbact
ini! 

"n"i 
rt ,iia i;; ;;;yt kom the date mentioned on the top of this letter' we

expect that you commence your employment at our firm on lst, september 2022

(unless othen rise agreed,to in writing by us). Your employment will be subjec to

DM approvals with the authority required standards on the Educational degree

certificate and a 6 month probation period, during which erther you or the

company may terminate the employment relationshiP' However, should you

termrnate the employment relabonship during the probatron period, vou will be

uested to reimburse the firm for cosB expended by the firm in conneclion with

your employ men! including visa and labor costs. Upon expiration of the probatron

period, either party may terminate Sle employment relationship by providing 2

regarding the same

4. Employment Status

5, Commenaement Date

6. Reporting to

7, Basic Salary

8. Accommodation

9. Tran5portation

10. Other Allowanceg

11. Monthly Gross Salary

12. Working Hours
Monday to Saturday (6) days week from 8am till 6pm, with Sundav off

13. Contract Ouration

14. Offer ValiditY

F !rIrs".,
lnstitut": '
KALat'

PAL

2. lob Title

AED 600.00

AED 3,000.00 + Accommodation and Transportation provided by the
company,

month notice to

/rolu
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isA Technical s€Mces Est. wil act as your sponsor in the uAE. As your emproyer, we wi1 bo responsrbre forresi<ience doqlments .€quired by govercment oFUA[.

Sponsoshi D:

ProbationaryPeriod i

Annual
After compleho; of twelve (r2) month of continuous seMce you wi, be entiued 30 carendar days

Air Tictet:

,{edical HeaIth Insu,ance
tvit, be provrded for Employee Self Only based on Health Authonties in uAE and ISATS lnsurance po[cy

Family S rlPl

You will be on Probationarv period of :i.x (6) months from dae o[ joning, atter succsstul comptetioq ot thisperiod your aipoinanent witl be consid,greci ., .*n,mJ,-frr cbuse iiratt ,pprv ?---0"t" Ji Joining rhecompany' & as long as you s€rve a tobl of slx (6) nrontri or proLuonary perlod according to uAE labor taw.

r'fte' con'prering of the twenty four (24) monti the company wifl providc the return arr bcket.

Gratuitv:
Irr case of resignation or terminirion after one (t) year of sewke gratuity will be paid accordrngly to Artrcle ,l32& 1i7 of UAE Labor law.

it
5 iilplsye€ wishes to bring his family can do on this own expenses company will tre providrng salary cctificate'..QUrreo by th€ government authority.

in ttle event tiat you wish to resign from tfie company after ompleuon of your probationary period then noticepenod of Two {02) mon& would be required. rn'Ure'erent d.Oat tire coirpaoi iermtni*,, iorLnouo 
"nu,

complebon of tle probation re1ft l* .*p";y ilil;;;, one (t) month notice period, however:rccordingtv to tie UAE Labor raw,the companyreserves is rftni o terminaie your serv;cesil;g i,r";rrobalon period without serving any notice period" ,- I 
-

Termination nation:

Confidentia !ity:
'J:iu fiiusi not use, dlsdoe or publish unless otherwise omcially or legally required to do so, whether dLrrng orairv ftme subsequent time oF your emproymcnt any confidenuar maner regaiding tte co*pany,-iraoe secret.: ile .Susiness or the shareholders.

lro n- Comoetition:
i-:'odtng to ttle UAE Labor law & company po.licies during your employment perlod you should not be rnvolvcd1111' any similar or competitive business vrith .in the company o, ciient act,u,t,es, o1. ,nourtut" any lvork,
"'jrEnment, 

on oart time, freelance or otherwise with any person, entity or organrzation wrretner loca y oroiirrrviise & whether as employee, oF{icer, consultanL etc & whether for any payilent o;i. -

OTHER TERMS



\
ItIHHl[At" stRylcts

This offer ls subJect ta) the followinq bailc condiHons:

a. Obtaining satisfacbry medical exanrination according to the UAE labor law

b. Any other terms & conditrons not to specifically stated herein, shall be construed as an rntegral part of
this eriiployment letter / contralt, & shall be governed by.the explicit provision oF the UAE Federal Labor
Law No. I of 1980 & its latest amendmenLs. Any amendment that shall at any time be announced by
the comp€tent authorities shall be construed tro have been advised to all employe€s & yourself, wrthout
the need of serving an official notice by the company to this extent.

Upon acceptance oF this appointment letter / conbact, kindly provide us with following documents in
order to establish for you the necessary personnel file

While welcoming you on board with in ISATS fa we would like to wish,iou a prosp€rous future with ISA
Te.hnica I Services Est-

Date: 8th Aug 2022

On Behalf Of
l5A Technical Servicer Est

c

I) Clear photocopy of your passpo( ( Must valid for minimum period of 8 months)
2) Passport size personal phobogiaph with white background
3) Photocopies of all previous employers' reference letters attested for authority required.
4) Original / true copies of Educational cedificates duly attested by local authorities and UAE DM

approvals.

&ndly sign.& retum the athched duplicate copy of this offer as token of your acceptance that shall be construed
as our authority to proceeds with necessary preparation of your visa formalities

tcr''1oios't
3FG'

ll'wtAcce na d bypted v\
oate: !.\./.9l/zozz

s\\e\r1

A.t-J
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Gauernmmt ol lfurnatak uu;t-

Name ;

Designation :

D. 0.8. :

EMP. lD Na. :

0ffice :

Address :

Telephonr

Blood Gro

PRINCIPAL
lnstitute of lechnologY

PRASHANT

Junior Engineer (Civil)
01-06-1998

1676

l(R|0L, 0/s Assl. Ereculive Engineer,

Indi $ub-I)ivision, Hajamanjula,

Plot No, 71, Sri M"A. Bhagauan lloss*,
Mahaveer llagar, lndi.Sg$ I'09

9036602737

,'.t \(

Shetty
KALABURAG

lssuing Authority

-
dn
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ctLi HR i2023-4388 Date: 24tb JUNE 2023

MR. VIJAYKIJMAR
S/O, D/O, W/O VASANT PAWAR
HTPPARGABAG TTIANDA,
BASAVAKALYAN,BIDAR,
KARNATAKA-58543?
Ptooe No- 8904690137

Dear Mr/Mrs. VIJAYKUMAR

Further to your interview you had with us, we are pleased !o inform you that you are hereby appointed as

SITE ENGINEER (BIILING & PLAIINING) at ouT JALBEHRA SHAIIBAD GREf,NFIELD
HIGHWAY as per belowterms and conditions discussed a4d agreed upon: -

l. This This appointment is effective from 25 May 2023 the date ofyourjoining our organization. Your
salary will be t420240.00 CTC Per Annum.

2. You will be on probation for a period ofsix months, but the management reserves the right to extend
this period, if necessary. However, unless you are confirmed in writing, you shall deemed to be on
probation.

3. You will be governed by the company's rules and regulations in force from time to time

4. Your increments or promotion shall be based on individual performance and financial results of
company and shall not to be considered merely as a matter or right.

5. ' You will be entitled for the Leaves as per latest company policy,

6. During the period ofservice with the company, you shall not indulge and./or take part in any activity of
promotion ofcouncil and/or association or become a member being part ofmanagement stalf which is
found to be detrimental in the interest ofthe company in any way. such ar action shall be deemed as
infringemenl to service conditions of the company and amount to causing damage to its int€rsst and
shall call for disciplinary action being taken against yoq as it may deem fit and appropriate.

7. During the tenure ofyour services, you wiil wholly devote yourselfto the work assigned to you and
will not underlake any other employment either on full or part time basis without prior permission of
the Company in writing. Aoy contravention of this condition will entail termination of your services
from the Company.

8. You will be under supervision ofsuch officers as may be decided by company ftom time t ou
will diligently and faithfuliy carry out instruction given to you by your superior in co
work assigned to you to the best ofyour knowledge, skill and ability.

AL
Corporole Office : 2nd FL
Conloci : O'l l-4479OO99

OORJMK TOWER KAPASHERA, SOUIH WE5T DELHI . I I OO3I
Shetty lnstrtttt:; I Tech

RAGI

nolQgy

Heod Of{ice: A-898, Togore Noger, Ludhiono.l4I0Ol
Tele/Fqx : + 9 l -l 61 - 4 6?23666

V

LETTER OF APPOINIMENT



9. Your Services are liabte 1o be transfened to any other business unit/deparulent or subsidiary or
associate company of company's establishment in India or abroad. In such case, you will abide by
responsibilities expressly vested or impiied or communicated and shall follow rules and regulalions of
the departmenyoffice, establishm€nt, jointly or separately, without any additional compersation or
extra remuneration or provision of accommodation. You, thereupon, may be governed by rules and
regulations ofthe said concem as may be applicable.

10. The Clause (13) will not give you any right to claim employment in any associate orlsister concem or
ask for a common seniority with the employee of sister/associale concem.

I 1. ln the event you are absent from duty without information or permission of leave or you overstay your
sanclioned leave, the Managemeot will treat you as having voluntarily abandoned the services oithe
Company.

12. In the event ofresignation/terminarion from the seryices ofthe company during probation period either
party will give 30 days' noaice period. whereas on completion ofprobation period and on confirmatio'n
in wdtin& it will be of 3 monthV 90 days.

I3. Your services are liable to be terminared at any time: -

1) During probation or after confirmatioq in case you are found to be medically unfit by the
Company's Authorized medical practitioaer, on examination.

2) As and when the Company comes lo know ofany conviction by the Court of Law during the
tenure ofyour service with us or conviction and./or any bad record in lhe past under the pr€vious
employer, or because of your giving hlse information or given any fulse details in the
application form or otherwise as regad age education qualification, experience, salary etc.

3) Ifyou are found to be not possessing desired qualification which do not confirm to institutiona.l
authority and/gort. regulation as may be required from time 10 time and necessarjr for
continuation ofbusiness or its exigencies.

I 4. You will keep the company informed ofany change in your residential address that may happen during
the course of employment ofyour service with the company.

15- All documents, plaru, drawings, prints, trade secrets, technical information, reports, statements,
conespondence etc- Written or unwritten and also information and instructions rhat pass through you
or come to your krtowledge shall be treated as confidenlial. You shall not utilize them for your olr,rl use
or disclose to other persons during or after your employment,

During the course of employment with the compary, you will acquire, gain, generate, gather and
develop knowledge of and be given access to business information about business a.tivities, hrow -
how, methods or refioements and business plans and business secrets and other information comerning
the hsiness of the Company, hereinafter called the "SECRETS". you will be tiable for prosecution
for damages for divulgence, sharing or parting any ofsuch information during course ofemployment
and on cessation for at least 2 yea'" period after leaving the company (voluntary or Involuntary).

You will not give out to any one, by word of mouth or otherwise, panic[lars of our business or
administrative or organizational matters ofa confidential nature which may be your privilege to know
by virtue ofyour being our employee.

16. You shall carry out the job of SITE ENGINEER (BIILING & PLANNING) - BILLING &
NNING and such other jobs connected witl or incidental to which is necessary lor business of

pany. You shall do any other work assigned to you, which you are capable ofdoing or work

PRIN
^ 1161qy lnstitUt

K ALA

e\pl-ogter eost which has been temporarily assigned to you
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17. You shall fakhfi.rlly and to the best of your abirity perform your duties rhat may be enkusted to you
from time to time by the management. you will be bound by rules, regurations and orders promurgated
by the managoment in relation to conduct, discipline and policy matte6.

I E You will not seek membership of any local or public bodies withors obtaining specific permission of
the management. [n tie event of your becoming member without following due proc€ss 8s mentioned,
it shall arnount to contavention of provision ofemployment condition and the maragement rcseryes
the right to take appropdate action including dismissing your sewices, as it may deem fit-

19. You shall retire from the services ofthe Company on afiaining 60 years ofage-

20. '#hile you.are in employmenl ofthe company, you may be given or handed over company.s property
anryor equipment for official use and you shall take care ofthem including their upkeep. On cessation
ofemployment with the company, you shalr retum alr documents, books, papers rerating to the affairs
ofthe Company, purchased with the Company's money, which may have come to you, and also any
property ofthe Company in your possession-

21. Any balance ofadvance or toan taken by you from company, shall be fulry recovered fiom your sarary
and any other legal dues incJuding Gratuity, at the time ofyour leaving the services ofthe company.

22. while working as an employee ifyou enter into any business hansaation with any party oo beharf of
the company within your permissibre rimirs, it shall be your responsibility to ensure recovery of
outstanding. If any outstanding remaios at the time of leaving the services of the company, it shalt be
your responsibility to recover for remittance to the company before you proceed to settle your regal
dues in full and final settlement ofyour account.

23. The Company is obliged to deduct Income Tax at source as per provision of [ncome Tax Act/Rules-
Accordingly, you are required to submit all required proofofpennitted savings,iinvest nents and other
details fiom time to time to enable to company to comply with the provisions of law. In the event of
non-compliance by you as aforesaid if the company is required to pay any interest or payment under
lncome Tax Act, it shall deduct the amount as may be paid or payabre from your sa.rary or other
payments and you shall allow the company to compry with these requiremenE without objection.

24' All disputes arising out ofthis letter will be subject to the jurisdiction of the Ludhiana court ard that
the courts' tribunals and/or authorities at Ludhiana onty shall have jurisdiction to entertain, try ard
decide such disputes or differences arising out of or pertaining to this contast of employment,
inespective ofyour working office being slsewhere at that times.

You are requested to retum rhe encrosed copy duly signed as a token ofyour acceptance ofthe terms
and condition ofyour employment-

we welcome you to qr otganization and look forward to a long and m,tualy beneficial association.

Yours faithfully,

For Ceigall Itrdir Ltd
EEAO iUUua.N nnsouRcE)

w
*"."'l{i}:il.t'L\""'""

I have read and understood the above te.rrs and-gErditiqos ofemployment and I agree to abide by the
same"

d4!t..,.')]1,ir,,,4g,;';*"".isnature&Dare
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Offer: ComPuter GonsultancY
iurr rcsubrzo229838690'M umbai

Date: 2510212022

Dear Pratiksha Gurulingappa Patil'

Sub: Letter of Offer

rhank you for exploring career opportunities with.rArA;:::::Tfl"=i:";::Xf lf lltl:"
v., t ru" successfully completed our initial selection prc

an offer.

This offer is based on your profile and performance'in the selection process You have been

selected for the position .,x;.,.;;;5;;;. engin.;r--T."inee in Grade Y You will be a

part of the application at"roi'iln-t "nJ 
*''inttnun"" pt;:i;;;;;" anv of the business units of

TCSL.

Your gross salary including all benefits will be (3'36'877/' per annum' as per the terms and

conditions set out hereln'

Kindlyconfirmyouracceptanceofthisofferonlinethrouqhtheoption.Acceptofferletter.,lfnot
accepted within 7 DayS, lt i,in'i. "on"t,,"d 

that you ,'.i^.i i.iJ..L"ted in this employment and

in"il"Jti.i *irr be automaticallv withdrawn'

After vou accept this offer' you will be given 
'Jo]:il9 l:tt"' 

indicating the details of your joining

clate and initial place t' pt'"orln"i* joining l'ttt"'*ili;; i""';J to-you only upon successful

comoletion of your academi;.;;=,,"", yo, m""ting tn" rci JLiuirity criteria.& you,completing the

mandatorv pre-,ioinins '"i;;;:;;;J'ji'' 
n"!o rcJipioi"i rcs xnef elge (d-etailed under

Terms & Conditions)' ""' 
*iii'";';;i"""0 " 

retter ot'appointment at the time of your ioining

arter completins ioinins ';;;;lii;;' 
as per companv ;;[[' i;;' offer is subiect to a positive

background check-

Ms. Pratiksha GurulingaPPa Patil

9-S68Shahabazar'
Shahabazar,
Gulbarga-585101 '
Karnataka.
Tel# -
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COMPE NSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of t14'784r- per month

BOUOUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be <5,914/- per month. While restructuring your BoB amount to
various components, lt is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance
you will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
you will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
pre-Defined structure you will be eligible for a Food card with an amount of t500r-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

1
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ii.Premium.Basicpremiumforself'spouseandthreechildrenisentirelybornebyTCSL.
frovideO these members are explicitly enrolled by you under the scheme' Additionally' if

Itr-*r"r,.' to 
"ou", 

dependent paientsiparents-in-law or remaining children, the applicable

premium per insured person is to be borne by you'

2. HigherHosPitalisation
Coverage under Higher Hospitalisation is mandatory' Under this scheme' you and your

enrolled dependents *iri f. !riorn"tically covered under Higher Hospitalisation benefits'

i.Entitlement-YouandyourenrolleddependantswillbeentitledtorTl2,00,000/-asa
family floater coverage towards hospitalisation expenses' over and above the individual

basic coverage.

ii. Premium - For Higher Hospitalisation' a part of the premium will be recovered from your

=.t".y "na 
the differential premium will be borne by TCSL'

ilr*t#I*ilf,"t" ur" eligible to avail .ma.ternitv 
leave of twentv six weeks Adoptins or

commissioning motn"r, 'nai 
tvail maternity leave for twelve weeks For more details on the

benefits and eligibilitv, "J;-v;'i;i;';rt""" 
ttrt|. TCS lndia Policv - Maternitv Leave'

Tata Sons and Consultancy Services Eneloy::: Welfare Trust (TWT)

You will become . *"'nuu' oi tnt fWr' on 
"ornpl"tion 

of continuous association of one year

from the date of joining f6Sl' n nornlnal annual membership fee of <25ol- will be recovered

from you for the same. #i;;i;;;;oe" rin"n"iat assistance by wav of grants/ loans in

accordance with the ttl't" titrnJi'i' if'e irust rrom time to time foi medical and educational

;;;;;;;J in tase of death of members while in service'

Loans
You will be eligible for loans' as per TCSL's loan Policy'

?:"rtiil"J:i,$;,Tff]'I;r,sement of expenses towards proressional membership as per

TCSL's PolicY.

4
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HX'H::i;'#Ti,".,:?iltv p"'ro''."n""'"-'-:l::']:ol^;;,,1,1'""",iTi y;H'.;""'J;i::,"*"
;;o"ii";;i y"ur first Anniversarv with the companv an(

ongoing individual Performance'

$:;ff:i1J#':i:"nr":T,i,".. 1600,- per monrhl al,_d wiil be paid at the crosure of each.

ouarter based on tne pertoimance of the company "na 
yout unit and to the extent of your

allocation to the business unit'

ouarterly Variable Allowance is sub'lect to re,view:n yo-ur first anniversary and may undergo a

change based on tnu ""tu"i 
p-.;;;;;;;; of the companv, vour business unit and vour own

ongoing individual p"'to'rn'nlu ihe payment is subiect to your oeing active on the company

rolls on the date of announcement of Oiarterly Variable Allowance'

This PayiAllowance shall be treated as productivity bonus in lieu of statutory profit bonus'

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience

Programme'

T"shtr,,A

PERFORMANCE PAY

CITY ALLOWANCE month. This is specific to lndia and is
You will be ellgible for a CitY Allowance of t200/- Per

linked to Your base branch. ln the event of a change in your base branch th is amount may

undergo a change' lt w ill stand to be discontinued wh ile on international assignments. This

allowance is fully taxable and subrect to revlew

OTHER BENEFITS

HIS offers the following benefits

-' 
-_ l ----I ll\ ]

-- I I \ -

:H-i,*'.:i- lncrudes domiciliarv expenses :ll:::':::1::::[:X::::::::: i"'
annum and basic hospitali"i[^ tlp"""ts up to {2'oo'000! per insured person per

annum.

Health lnsurance scheme 
health insurance cover to you and your dependants under the

TCSL brings the benefit of

"Jrno-r;J".tlth 
lnsurance Scheme(HlS)'

1
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Xperience Programme as set out herein below)' during which

Ji* "r*t""riy 
performance duringiafter which TCSL wouldmonlhs (including the TCS

period You will be apPralse

8. Alternative OccuPation / EmPloyment
Either during the Period of Your traineeshiP or during the Period of Your emPloYment as a

ployee of TCSL, You are nqt Permitted to undertake any other emPloYment,

ume any public or Private office , honorary or remunerative , without the Prior

4

normallY confirm You'

This confirmalion will be communicaled to you in wliting lf your performance is'.found

unsatisfactory during the 
""i'i"g'p"'i"O' 

the:omf:ll iav afford you opportunities to

assist you and enable yt' tt;;;;t;; your performance 
'lf 

ytur performance is still found

unsatisfactory, TCSL may t"'rninutt your traineeship forthwith'

However, TCSL may even otherwise at its sole di:"l:!:" terminate the traineeship any

time if your performance 
't ";i';;;;;;iisfactory'. 

The terms and conditions of lhe trainins

will be governed by TCsr-'s ira;'"n l"iiW TC3L reserves the right to modify or amend

the training PolicY'

rf vou remain unauthorizedry absent for a consecutive period of 3 days during the training

,,oorr-.., you shall ut at"ii"]Jio il'L uo"nuont-o v^our traineeship and vour name will

autlmatically "t"na 
ai="onii"l.lrJir# t* tsi oi rc-s Xperience trainees without any

t*ii", 
"iirlri"n/separate 

comm unication to yo u'

Working Hours
Your working hours are governed by applicabte luy' l-:,1-tuy 

be required to work in shifts

andlor over time depending tjpr;;;;J"i;;ss exigencies as permitted bv law'

MobilitY
TCSL reserves the right to transfer you at any :i "",:-fl"t"' 

work sites' or associated or

affiliated eompanies in lnol' JJuisii; l"dl"' on the terms and conditions as applicable to

you at the time of transfer'

;;I:"";',:-:::,:.:T::::J,:'1:''#""Tfl3ii:Xs are suoject to chanse as per rcsL's

;;;;;""Ji";foti"v i.o,n time to ilme a't its sole discretion'

;;:pil*:::.?,:i1""ff[:tion to rcsL wil be,an important consideration for sararv

increments and promorrons. ;;l;;, in"ium""t" and promotions wi, be based on Tcsl's

Co*p"n."tion and Promotion policy'

5

b

7

confirmed em
business, ass

TcS Contidential
't csuDT20229A3A6S0

?,iil" l)"!

? ?r1 cottSuLTANCY SEnVtctS

6

UNAGI

fttr (otrttrllln'y Srrvi'dt Lhrtitld- 
-

,2."r-!.!1 ,.\ttl.t),rJ r.,rr,r,',rrr,:r,:r, li, lrr l'-lihrrrrl:o"rlllu'r ri'r'rr' rJ.x'
'^ ' " ,, 'lii ,), , , n . o'.\' ) ) ? t t .\' <'t ))\t7c)1"c\^!"b' !P \trrN':(\r''r'i

n, ,'.,"''l .i,"'.+'f'.'lg|llrlIr)"!irrr'rr'l'l'rrr'lrnFn':nl't'r'rl 'r'l:'l:r'r'
''_'- 

Tc! (l,ur,'r 5o'!'dcll't!; Itog:'r' J ll l [rlrailr {ltL!11'lt:"i!1'rl

PRTNCIPAL

ShettY lnsritrrte of Tcchnology



,d@L

@tw
wewe

9:","ffi1'"'l;'.r::*l';,3iiJ,iil'#:X;#::['fi"="1'[iliJ;;]f'':11'l'":"':fi::
::[1,':l#T:1il:: ;"i'i] p""r"i'"; or the said Act'

nt
ic

of the Gratuity Acl' 1972'

TERM SAN DcoNDITTONS

1

rufi,+rn***y****$ffi
criteria, marks/CGPA ob

l".1,i.t.J tt decide on the elisibilitv'

fi lilt#:1"*i?n:rfi :'#;i}[:isil:[r']1[il:ff 
:T:ff rrr::'"?#':i

tsmandatory.o.:,f I" j1,".:?'"=jiJiiffi:"i:',",'"tl?g:iiif ;I.1:$f #f ::
work experien": : i:J'i.:;;ZIii" .or" discretiot
ofrer/appointm:"t 'l ,"-",vnJ'llt]ir= 

"rU.itr.a 
by vou'

inf ormation is found ln

',, 
g1'Ji,#.$,#:,f*t'#*',;ltiligi'ffi 

'-*i+fl"TCSL. TCSL WiII MAKE

I:lH'i;."I|"ttired to underso crass room and on the job training in the f irst twelve
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TTITA
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your

assignment is shared and available to TCSL and its associates.This transfer of

knowledge and information is essential for TcsL to continue to serve lts clients and

customers better.lf you are deputed internationally for training,you witl be. required to sign

an agreement to Serve TCSL ftr a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the

said terms and conditions in case of deputation on international assignments'

(3i-)

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL'

, a 
X;:,;;.:r::'.".iirmation, this contracr of emproyment is terminabre by you bv. sivins 90

days notice in writing ,t iC-sL' ii I clearly unierstood' agreed and made abundantly

clear that you shall n"'" toll-"It""*iiy *"* during the period of notice of 90 days grven

by you under this clause' However' upon your serving the notice under this clause' TCSL

may relieve you any time aurinU tne perioi of notice at its sole discretion'

Upon your confirmation, this contract of employment may be terminated by TCSL by

gri,ig'y"r 90 days notice or payment in lieu thereof'

It is understood, agreed and made abundantly clear herein that you shall have to

necessarilv work during ;;';;i;;;;J si'en bv TcsL under this clause' unless vou

are otherwise relieved ov icsu by givini you payment in lieu of notice'

your fairure to comply with this crause wifl entail monetary payment of damages to TCS

as may be determined OV'fi 't 
ft" "*rt 

discretion having regard to the respon sibilities

;;;;'i.;; ,v vou while beins in the emplovment or rcS'

,. 
?:Xt;ilr""l;e from the seryices of rcsL on reaching your 6oth birthday as per the proof

oiage suOmitted by you at the tlme of ioining'

17. Pre-employment Medical Certificate
' ' 'v"r 

li"'i.qriied to submlt a Medical certificate of

icsLl *rtr"n needs to be verified by a reglstered m

qJr]irlrrc.iion of MBBS to the lnduction coordinator'

Fitness (in the format prescribed by

edical practitioner having a minimum

8
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written Permission of TCSL

i:u1i*i:xliJ::ffi:t". of this appointT"."l-?: an emprovee with rcs vou are

required to maintain o''Jil"""'''lt"t-.;it; "l tn^e-intetl-ectuat'propertv rights protected

informarion and other or".JJ='i^i"'rn1Jtio'n ot rcs una lt" "ri."t= 
which may be revealed

to you bv rcs or which '"v-i" 
ii" ""-":: "1Y:^'-1-".1s.]no"Iffl^H'X,'I;ili33 

"ii:;""5;;; i'-l"yf'^':;1,',"1:,i'#'li":[,";ll:ilfi"i;;;J.a.t",','in,tion or this

Conf identiality Clause s

Appointment rne aetairjl Li"i'o""ti'in' retated terris ano conoitions are set out in

Annexure 3.

tt 
i!Ti1"lt1,li?T"T"'.l"n considerabre-ex':"dl'i',-',iJ;';:',?J]1?fi:XJ':t?:'i:::''""tl

[:ffi f,"n;td:lj;I,:::::?,iiiiii:r::?n j?:J.,.* j::,ii',,,;,,:l";3:;n
;"';;;n';;;";iture service asreement d"?'i:1,:l:::;"=;;;;ii;; ot 1""' without pav

"ir ) i ""ir'" from date of loinins TCgf Tl exclude

it\#;';;;,;t unauthorized absence' ir anv

11. Work in SBWS mode
TcS' Secure Borderless Workspaces (SBWS) is a transformative operating model

rramework that a*ows =i;;;;i;il,;".'':iy'f:i],:i;:::1".?:lJ"=':""'i: ffil"t";
i'nli'.".nr"" frexibr.e.workins ?'.t3:;rfl:T?:i"Ji;^;-;;;. oi f..o. home.(remote
,.qui,"a to work either rr,om rc::ff:::,::i;;;;;;;;;;'" assisned to work with

workins) as per the requirements of the'project-ol--n"lt#J#:;=", ,'J |.tq'i*O to abide

;;;;z;;,.,**.i":iji,:iff 
",,:tTX;tt}i'fiil::lJ:'*'n'i"'3ll'l"Tns*itni"bv the Policy and / or C

this framework' '"' 
t#'llilii"l piJI"' #" tn" ooi'"v'l'Lulot"ne document on Remote

Working'

ltiSessentialthatyouunderstandtheapplicablePolicyand/ortheGuidelinesofsuch
rlexible workins "o lj-..l"Ji" "i;;;"#t t" rcii-i"iitv Policies/Protocols and

"=.iuil^ii''itvLbligations 
at all times'

l2.overseas lnternational Assignmen! tsl::Tiltb. covered by the TCS lndia"[J;il"Jt,";1,::':l*!**]!'[lIlll':#Xm;tiiuiir:ix*;1;;
,;i::["*tl:al i]i: ff 1ll:0,?H:llEli3^'"i'#[*llitfi :m:e5 !?:ii!
::*:*'ru*l::r ::::il*:l?f:: :xx;:'i;;b';;;;''v;' wirr be required'io

Tcs conridentia, *r.r.r rn*(r *TAN., sE*vtc;s @qS.' ' 
7

tiit'ot'ot""tt'o "Tf"'"'l't'"::lt}"i-ll,,'f"y,*"r.",,',,rrrrui.)4co60irnd",
\...,,,, r,.rrl. :li)? r,. .. 5 l rt.D r.:r (,:r ,.r. '"rr! tr.r:l: l\ r':r' n'1. 

o",u..,,..,. ^..... ,, ,, .,,- ,,^ ) V It, 4t t)i7 tq)!.,iJ r)r.)r.!r.tr.,.rr',r.,;::;;:];; i,.,-J,o*ol, r^ 
rn r, "* '';i;i'I ''ltll''-""'i'''ill;;l;';;l;';;1";':''' " ''" (y '-'



tl@

wlw
KEKE

.r!r6.a iq no criminal offence registered/pending against you

.il]: i:;;;;;;ilr,";;;ase plnoing asainst vou in rhe universitv

- lf you were employed, a formal Relieving letter & Experience letter from your previous

emploYer

The original documents will be returned to you after verification'

ln addition to the above original documents' Please carry xerox copies of the below

documents

.PAN Card (Permanent Account NX,:;:iL 
Bhutan Citizenship)

'Aadhaar Card (Not aPPlicat

21. TCS Xperience Program 
+i-,6 hane-fit of formal training CrCS Xperience Program)

-'' 
oi loin i n g rcsl, you.wir bil,::$i".:::"jl ?ttSLTlt o".,a".
at our offices, as identified' lor sucrr PE'ruu v- -

rhe said trainins forms a critical part of vour'eml9''f,"J:x/;t:J':':ffit'i=:tjlTl:
orocess. T6SL continues to make investment "i-tf:'ypil;"Ii."r' ."0 a targe part of

Illi..""i",=. This will be of immense value to you a:

il:;;;;;h and commitment has to come from vou'

A s r c s L p ro s r e s s e s w i t h t h e s e i n i t i a ti v e s' T' 1 
I 

l? :l X'g, : : Xil: i l;: NJ : ft"""i : ilXii : :
i',,1".".",";J;':rr,,f i'i,:,,1.";],.j',.?"-!iHi{i{ff .xf ;:i?t:f "-:,::.:f rutcriteria which will be vetv "-",I;;iil. training be tz

::?T:'llfl n *?#::';J;:;;:="I"i'i'"0 peisonar srowth

*PassPort

"NSR E-Card

TcS confidential
TCSLlOT202298386S0

22' Letlet of APpointmen: 
r of appointment at the time of your joining and after completing

You will be issued a lette

i"l","g'i"*"'it'ts as per TCSL policy

" I : L',.'#1 [: fl'J ;l' ;ffi ;: T:"'.ffilTY, i : r:l : :"i; J *: J:'"I::'fJ== i f#''' "' "'
orocesses ,na pro."arrlr ;f r;;a ;" appricabre to iou ana tneihanges therein from

iime to time.Tht "tt'ngi" 
iI'tnI'p-"rrci"J *rrr t'tomlti"ttty be binding on you and no

."p,,"," i^i,,i0,,, ::r*:f :1ru*ru*;if*i.*t,. 
this errect However' the

same shall be communl(

YJIY& CONSULTANCY sTNVICES

T.rla (otltxllrltcY Sorvla$! Llrnil{!d

Cert.r. 1{b!!a1L t'l'irr l*l) :].-;ha*. ir{8:rl'{nil 6cr !xCi'

?a,xl,rl2:: lrdr: crl )7 6L*2ia{'}tl.h\r

..rr'1F

iirle t'i 1e

10

f; r; $a!r!. ljlil: \"!3iir! I tliD ii!
l.{:{l;.:1770

fi':rii:t arr'{i Ci*(t l'llx$rl ll'Jli.:irtlr. iCr fln$r t1rrnb,ll;l0O 0?t

I I [rn3rl: aitrtt.9el{r'<&n

Shett-Y in
t\P RINCIPAL

Shetty lns tilute ol Tec

KALABURAG

hnologY

i{t C.tr..ert S!.t1.i.lirc 1 il0!' !i:]'J ] l

LABURA

.,c1oSY

edA,"



ffi
{ g. Ernploynlctrt ol Non lttdiatt Clllzorte

lrr c;lsL'. yo\l ille tlot n citiT-on of lll(lli1, llti: oflrrr lrr srrlrirtrl l(r yollr t)l'l'rlrrllrll tt.v.t' J.l' 1"'trtl

.nd I or any other pormi$Sion$ and / or eloeunronlrtlr:ir uu pr,.,crtlrtl<l l'y llr" 
' 
)"v'irrlfil'int

of lndia

19. Background Chock . ,,-,i--.^.,h.t ,.t.rnr:k ln ttno v/lth f(; Sl,'s
Your associatiotl with TCSL wlll be sutJject to. blcl(oroun(l clrock ltr llnrr vritf t

backsround cnect poticvli;;;;;'lv6;"rntccr as6nc;;i;;ruil".;,I';f;lt: l?,Kffil|
Xrf,:'-!l:,"X"ili;ilJ["Jl]|.,x1:]J,ffii:"'i!!ii'l:iffi'ilili; 

to rrinciprrrrnrv act on

ln"ruJindtur*ination of traineeship/servico without notlco'

20. Subnlission oI Documonts
Prease note that vou "nl'itJ 

inruate and Gomprel'--::il:;ii;iff1,":t:Y'1ffiYff1?t;:
the nextstep portal as soon as the offer lottor is ac

documents)

Please carry the below listed original Documents for vorlficatlon on your joining day'

- Permanent Account Number (PAN) Card -. Y:Y ": 
requirocl to submit a copy of your PAN

card alons witn otn"iJini-nf t|t=litt"ai'l:y::;;iffis' As per lndian lncomo rax

rules, the pnrtr numueiis '"-'"J"bw 
requirement for processing salary

- Aadhaar Card

- ;:;,:rt}.i::,:) [?i: i :[:# L! :i"3: fi 
'ff 

lJ'1""'J" "* shee t s f o r a r r se m este rs o f

Graduation
- Degree certiiicate and mark sheets for all semesters of your Post Graduation(if you aro a

Postgraduate) ,--^,i^-t.r6 if v6U are not an lnclian Nationality) For
-;;;;;;" citlenship of lndia (applicable if vou are

",',*ilfl rtEiijt*'ifr iltilliiffi ;l*{"*#,,rl=.*'ltilIl],,","..,,',''
- AnY other aff idavits
names. siqnature affidavits'

address affidavits etc )

- Passport I Acknowled'gement letter of gassPortaPPlication

' Gaptfreak in career"ifi'"it on Rs100 stamp paper' if gap is more than 6 months

-fl,::fi"J#::,:^$3:15i"' made on the rormat provided bv rcs arons with the

Joining letter)
-AnaffidaviUnotarizedundertaking(Non.CriminalAffidavlt,shouldbemadoonthoformat
provided bY TCSL) stating :

Tcs confidential
rcsuDr2o22s8386eo Y^lrn CoNSULTANCY s€Rvlcet

tt1lr Conaull'n'Y S&t'l({t LJlt.tn'}d

Yi!.(') l"'rk opt: v&!t6' 
"ut.l 

t''' ci""'i illil'"r ' 
ri'" r"' r 

" '1r",'" 
ttLl*'l l'l$ :J 

" 
rb'rl1'

,''t' 
' 
i 

'::, " 
tlo''nun l '' !22 | a" t'l ?2 \tt /t\ ) t ''o ltrh*tr': '1'*'rvfr 

r''

n,l1it""'11'i"'1"'t1" 
' "' 'irl' 

,i1.I"'i' .,,r.t '" 
''r'xrrrnr 

t'r'rtr' btrxlr'.t4

tfi l''"-' 
" 
;""""'"c' I uur] i:r'l I I I I [rrk'il; {'irr!,|!t4] l':ri "}'t

1l,Ji1:,1)

${t {i} |

4u! ir!?? 1.,

ilr

9
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i:i"",:J"; i^ ,;i" "nlptovtuni "no 
tt''i" offer will be automaticallv withdrawn'

PoslacceptanceofTCsLofferletterifyoufailtojoinonthedateprovidedintheTcsLJoining
letter, the offer will 

"tuno "uto]"ii"lirv 
i"i*in'tto ut the discretion of TCSL'

We look forward to having you in our global team

Yours SincerelY,

For TATA Consultancy Services Limited

Click here or use a OR code scsnner f'om your mobile

to validate the offer letter

at

Girish V. Nandimath
Ei"itr ii""a ralent Acquisition & AIP

u 
" " " 1 :::l:i: I i :? :i T ss'f ;?:.i.11q:

;;;;;;;; J: conridentiarity and rP rerms

L

es,'
TCS Confidential
TCSL/DT20229838690

!:.11r; t,k,

f,TY,L COHsULTANCY SENVICES

l.l* Cohtuknn(Y 1s1$"&r Llltltld

'):,:.'.('.!l,ll),',r''r'r"r"'rrl'h:st'lr'q:rt''(hr'r'rllaJ'l\d-r'IhnrtL"l':>lj"'r','ni;2,,.7ittt;l'))','ldr''rr:/"77fi:it0\Yfl'':''?'1"/rvt'{'r'i:1
" --1" ': : ;""; t'' '"r '-r'l'rlrro 

''rr r'r'.. 'l:rrhrdn r''1ir' tv!rrmt)'lr 4l{' 071
- 

a.t,,. r!\'r,rrrl'"'' l!':l"rui) llt If rr'll t''l "q'<'l(l'(orr'l

12

{!l6C'l ltdi:r

PF:iiiCiPAL
Shstty in:iii;lis of Tec!,.nclogy

KALABUIiAGI

ShettY Il,1lll3llflln..'"n,
KALABURAGI

wd%Ye
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location

TCS Confidential
TCSLrDT2o229838690

wew,&

?fiirA cor,r5UtrANCY sEnvtcEs

.,L4..-

11

riaultr,l(Y icrvi''r' Llmtl.!d
{ $ l. 1l!.t I r{1 i 11tr!

])?r l-n,: gl:2t!77tlrl!ra,

n.n::ritc{t Clfr
1.i g1 :? l;?74:O0or

.r, l'lirrn,ll e{lfldlr'n' 9rh f locf. llirirtl;ln fo[1 r, tulr:rbari 'liio 0:

.i,.Ut Jl I I f:nalll' r.r'1"'

':'""d;N
rt!,r /ii.lifl'3: l al('lu *"],t$j

,. 9:I:Hl,T,:i,iJ:i'lffEms and conditions m_entioned in this letter or orrer' Fairure to

turrirr one or more 
"r 

th.;;;;=-;;ilonJition".'nqtiilg; ::;lf::ru:ru::i::ii'^'
Jr""*"i,"V would entitle TCSL to withdraw this ofler lerrer '1r'vrr,'' --

,q Data Privacy Clause:,'t**fr'*tii[,r*t[f{,-###

I'edical historY, skillr

."i::il;::..?"":::i j.J,,:,?il:ii"i#1r,'#,i;i'",:'Eilil?11?*##ih
tnboarding ' backg ro

rotation' caree r dev'
iniiiatives ' global m(

specific organizational lnrrrarrvce " '- 
r^{^rrnetion (pl) attributes

********U*S*t'r,.*liln*':*ii"#:ti*iHf 
E

:;*m;:":':"-,".:i*3r3,**i"f;{::::ii'.ff;ff ::'.H:':;1"'?il;
l,-Jnao.. o,s,ni=",,::i'UU:U::r="'J:H",':"" 'i.ii""u I.','"'=' a'ssociate ensasement

insurance' "'yl'"']'l3i l,iJi"*i"" =.*,""='

ffi;..=r*rr,,rr*=*r*;:ffi#: :|:led 
with entities outside rndia' rimiied

for the PurPoses mc

(0 rn case .,:y::""""":"i7::it"! ,ffi','iini:'Jil:;3::=#;li:1'T:i;::?"'t'=':::
regulatorY Provtslo
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TcS Confidential
TCSL/OT20229838690

I -rr.! (('li\ul(rn(Y 5erwic!'s'
c-.!r i,rrr l.rr t ,lT/ITES sEz,Plot t' 41,

o
14

't'ArA CO !'15 ULTANCV SERVICES

1.t r ('trr'rrlln'rr y Servl'di Umlt*rl
I t ' t '.a: '.'\ til-.|) :t'1 aLI:r ' r, 

"trtr!u}lr 
l'1!J'''' r'r l1 :r'lr tlN$'l:lr'lrtr'i'3!:'ll

" r-,-' "i .tt;t.r,Ln')2?)t t':'tt .})' /'s )l ?0\'/-l'1 lr'*v'!!tt\'o'rr
n ,. ,....-Cr,.''r'.'.'..rll'l'lrrln:l ""rl'li)''r'i1'rIrr'r!'i.r'nn 

[! rrnl]'rl'101071
_L>4,'. t!{, ,,'l: n- ttiit ltti tlII ['rrrl"r'r'r"r'lr](o,n

PRINCIPAL
ln stitute of TechnologY

Bangalore
TCS XP HR lead
T.tr Consitlaancv
6at€ 1, No42, Th
B.rn

lectrolli.- CitY r)lta" lt'

Chennal
TCs XP HR Lea.!

ii?#l*#mtr*":,:xr*::r::3n i'"T.rra Corl$lrltancY Seruices,
t'..i"i"c ."r, v"".",-96r.bati. tRC Blo'k, Ground Floo"
i"i" c"I*"rt"..v s"ruice3 Li'1,ited, (r''NlT-U) - SARSATI

iii, ,i/,res spEctAL ecoNoMlc zoNE tsEz).PLor No'
35, CHANDAKA INOUsTRIAL €STATE' PATIA'
Bhr'bsnesv,rar _ 751O24

BUBAN ESHWAR

DELHI - No lda

h& 1h645& 26so&c
o931o2

DELHI - Gur8oan

Tata consultan.Y Services,
Block C. l<inBs CsnYon, A5F ln!iAnia' Guraaon -

;";i; Jj"J ;"..;;";*;t Paharr, curBaon - 122oo3

itv,

dH
Hxc5T

HcaIata Consultancv Se^r'es,
5rtr Floo., NEoFi Houte.G's Foad, oi3Pur,Guwahati -

?alooli,

*I*i'i,;;r*ru*,
KOLKATA

ina,Delta Park _

ll\l ooRE

fiT:fi*T:i'i.ti';:"""":-j;i':::+si'l'"'
H3tod, l.do.e _ 452(,14'

MU MBAI
HTCS

s
TCSN

660400
H

ktc5 26

KOCHI
TCS XP

PUNE

Tata Cons(rltancY
Plot No. 2 & 3, M hi6oc -5Ez,

751 10
H

NAGPUR
T.s xP HR Lead

,r;'.:";;' ;,.j#"TXi,ii.l-.1'"?."' n"" 
"" " 

o"'

ShettY
KALABURAGI

4lil60l il{rir

I::":il::J.:";y^:il;lcampus'Ka'ivavamom 
p o

Trivandrum - 695541' lndia

.xettl tr'iliiunt'G\
c',cBY
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GROSS SALARY SHEET

Pratiksha GurullngaPPa Patll

-' 
at"ist"i systcm Engln'aer'Tralne 

o

Anrorurt., 1

re Your BoB' TCSL

on of the TCS Xplore / Xperience Program

/ Xperience Program

or married with Children

Nanrc

Dcslgno$on

lnstitute Namc

Table 1 ComPensalio n Details (All Compone nts in INR)

i

t
t.

# Refer to Table 2 for TCSL defi ned Structu'e ln case'

ble 2 willbe apPlic€ble

you wish not to restructu

on successful completi
deflned Structure as given in Ta

t on a quarterry basis uP

..The Perform ance PaY is apPlicabte uPon successful completion of the TCS XPlore

the emPloyee is married
. AmoLrot dePicted will be Paid-ou

,- For HIS - Note that Rs 7900 iI the emPIoYee is Siflgle'
above mentioned amount'
lf

ds to be added to the
ents in INR)

then Rs- 3,900/-
-fable 2 TCSL defin

per beneficiary nee

ed structure for BoB (All Compon

t3

,- 91f9?----

2,400

1 B

7 900

20 400

21,2A9

7,200

I,533

77 ,40

2Z77

14,7A4

1,700

NA

711

600

200

7 ,646

oM

1,774

I2 ,4

1

Pqslc S4ary .

le4!! Eg4ge:l

P

e!ayi:2-l

A ls

Provide nt Fund

nefits #Of BeuetBouq

ormancPerf
nce Performa

ance'ble AllowVariauarterlY
ncellowa

M

o

nen tsrReti ra
4 Annua I Gom

n
70,968

14,784

a

000

5

5,914

1,232

500

6
ie a-ve-.IrjtYeL4ssjs!?Lc-e - -
House Ren

..,c mo

rdaood
eBORO

i

Others - .- -

eo+-r>
Tcs confidential ,^ TATA COTISULTANCY SERVICrS

rcsuDr2022e8386s0 "i.,'.,..LJi,".r.i:*::1,::T,','ii.,"., rr.,,,,,, yr"*rr.ro.rc''r rr!{tu v
' """':';ii#'*--,l:illi]'i'xt*:"t.liii::ilt." Ab)'-
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TcS confide
TCSL/DT2O2

ntial
29838690 T,T?A CONSULTANCY SERVICES

'.':*,;.,. 
,,,,,,r,r,,,.',,,u,,, ',-t'l'll"L',.ill5il'Ilil1i,{;il'*::i1l".*,*]l:::;'*r'r,,nr .:),,7)B)nnJ,/rrli,i,ll;:,i;.;,.; ;;;:;nnn,r,ir,rrr,,mb.ii.r0(r02,

n.xill.iPo Oft' r' l;llrnilfl" ' ici r"'' '" st' "J"' 't":ult"lrtIf'rtrrr 
(xr'ur5(!t6 {c'irr

40Ll60l l'ldr,l

a

)'

Slietty lii:i:i
KALRI NC,IPAL

ot TechnologY
URAGI

Shetty lnstitute
KALAB

cgY

, it'"ni:"""art":H:ti*: the confidential lnformation as strictlv conridential and 
'a 

vade

l'J.,, r c-s As so ci a te- *hfu i;"",.:,":; :nt *{l *lr;'d"'irEifl ::,,3 
il;

,"i*itn either directlv o' 
on b"hrrf of or as directed ;;;l-q11'i::.:11 *:rflrt";:il::ini,o p"'ti"= :I*pt.t"-'-:l":i^":ll:H ".;;:,;A-any conrictenti'],['i[3i,1".1'0""t',,

#x*"1""""y;il'"x",:yi[;:1""'"1;:1"1i'!i:i:i',ffi :*tJ'-'.T:i":,,T]
i;i;;;;;"" that he or she mav then possess or ha'

'nH+ii*:1*:,:i#*i*E!ll,#ffi [i:i"'i'1*.:i,i*ff :*:''1"';$
'i 

"". " "'i n i, titt e or ct a i-ri oi 
;g ;'j:': JI#:|i j:g.,'"::: jl ;:EHS: ff ;;

Associate shall promptlv ol:t::;;";;;,; susgesri---, ..,r 
her arising out or nis or her

innovations, discovertes' ttrtll;;"; ;.;."C.q or.^l,llii :;;;;;; to the crients of
made. created, develoPed',co.n*inlilJ""*"" 

-"tll_-;;i"r"n inte,ectuat property rights
engagement *ilh.l?l:"'Ji'"r""r"'.,= ,"0 confirlltll'; ,orees to transfer ano assign to

];:''"?'"ff i,Xli:X::TI'":;"'jl^".:::'"lJ:,.:"i:ff :;;;J;'i'tI5ff :'j'#;:l
i::,::i,t*:=[*1'li;#i:;.:#].::y:j;:'m;:'1"4$:*:**:im,
U;;;;;i; ;. r'"d._:...:';:#;i,i" i. ,i,,", auring or 3ll_"-1.L'^::'T::?:lfJn"'ro,. r"tt.'.
Associate sharr execute.rr;l;;,il^; incrudine y'1Y::T:l:'#;"ffIi",""r, ,. may be

:ffi "?:ff 
?,'i:iliyft i:if#il'#""ii',",r::,;:i:fTii:";"1.'S:?';il;i';l

::"'ffi,",ffi:;::L"lr.inii'i:*i:[',i;::;::l;, ;;;;;.;;",:r :.'lv:'*" 
sharr be

ffi ::tl,:'',?;e'::li$t+ii;[jl',",:=$[x'ilyrti!i{3:fi ;;=::::'rfl ;3
lJ"n #uJ"'tns Assoura'= ' '^"^ '; ;;;; iitlttectuat propertv rishts'

i,"n"no;,"t1'n'"n Associate might otherwlse navE rr

@rtfr
i..':l,L
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6onfidentiality 
and lP Terms and Conditions

';:;f:,:#"rtn?i'n;::::*ff #i.[:{fu iil,^s"',:'rl;d{i:i{ffi':J#
UiJ^,.1'ti"i -mls into tlie possession or know or'

:,TJ:".anrormat:,.*r::dcfii,:;:iff1".i,,.ffi 
33*llru;$lifli1;data, material or any n

materials related theret(
course of or in connecl
Proqram/Software shall

anjon whatever media ano arr rcrarev ---- 
. -- _arhod of construction,

**#u#**;s.e**mffi
and all coPies thereol (

ctients of TCs)' 
.. , ^^-n^anriar and proprietary material and information'

(c)corporate".,l";'r:Li;'Hf f +'#fl iill,o".o,
inlcn could cause co

(d) Customer and prospective customer lists' and

i?#,#}f 
,j,r*'+ffi ::jlg1o.*:-l,}:::]}jff Tit8';",'I*$1.

Itlo"i"tion with Tcr

15

rcs confidential T^TA CONSULTANCY SEBVICES
rcsLrDT2o229838690 " i"r..L.,r.".r r",il.f Llllil,$ n,",,. rh.rrr(, i,.r,c*:

".,,,,r,.,,,.,r,i:,,j';il},jt,;l,.;,,;iiillil,;l';liiilil,t:;),.#:ll;lii;m,,
n';'"''"itn''1""t't1ilf rlllrllrl4'r'rrrci:r'!l'rrrm'!

tti:T,i:'i;l:;;J;;'*.,''n""' rirrrr: t"']r!:r:r('''.rrr

480 60l liliiL'
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(c) will bring to.the notice of HR of the unit to any circumstances that pr.vent Associare
frorn worKlng ln a manner consistent with TCS data privacy ancl security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any lamily member
or an individual who is employed by a competitor of TCS or TCS client the Associate is

assigned to, or if any other circumstances at home exist which implicates the TCS code

of Conduct Conflict of lnterest provision.

(e) will ensure utmost care and adhere to Confidentiality, lP Protection / Non-Disclosure

obligations.

(f) will be using the Company allotted laptop or similar authorized computing device

itogethercarred"ornciar"=":l:i;;;'i;".;f :i:5;f:::*f :::m:;T.1ffi.?'"tX
authorized means (or the Customer provided laptop ro a'

mandated by the Customer).

ffi

(g) will not allow anybody to share the official asset being used'

Restriction on Associate's Rights 
rade, replicate, reproduce, use'

ailii:::,::ff :J:ilffi ::"l?:.ff !.?i'rl;&iirrffi*[y;.'*1,:::'::;"r1;
gi::,:j[tt*:1.:gl+';'s::"Jl'Jl';:f !i:.ii!":i,:,-i'J;i";=-;';';empovmen'iw'ih
TCS come into his or nt' o"tl""="t"'L r"li'l"og" unless specifically authorized to do so

in writing bY TCS'

No License
TcS and Associate ag'ee that no license under any p-a-tent or copyright now existing or

hereafter obtained oV fCs 'Jg"ni"J' 
ugr""o to oe-grantea' or implied by the terms of

this Agreement, or by the t':"1;";;iosoclate of-the Confidential lnformation'
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ij;[##""ff:txi::l:liii:*""ilxTi";s?iq!:IJJ"HJ;?;!i'1"''ill'iii'll

*:*li,ll"ffi[r*dtffilnffiH ilrffi
lnf ormation, it is necessary fo-r TCS to protect such Cor

secret and confidential'

fi$,*+*$*****fi ';;irJ**ffi
authorisation or license o

rights.

'fi 
iiiA.ditii*:*:'::::;i[ru:,::',',",fr 

'**"rui"*"l,':'"rff 
'?"T;1';:]

iime to time whether exp

,ff ;:l:,'"'l,T#=,g:rl.t,,;:Lii:r:,"jl;:il:;'::f [?1"::::'::''::T 
jiil:

(remote working) as P(

applicable policy ..:-^^mant mav have higher

Associare ,"0.1",:11:;j,[X'['"*ilt,llj:i"=iJi:',:::il:"Ji$"t::ffiIffJ; woiking

confldentiality and inlorr

remotelY the Assoclale:

i:]It Hj:*liH,?lflH::I;1:"'* 
area in compriance with the suiderines

(b) will comply with and work in a mannef consistent with TCS Data Privacy and Security

Policies/Protocols'

5

H.i;ll#j.i1"" r't,t coNsuLrANcY s'E*vrc.s
-- 

t't..' <on,.'tro"v-s.::,lii,l.lllfo *' r. n\.,:,u {r'relt:

Y"1'nrr F "r cJi v( :1u' 
11 ,'.,'i.l#.).]; iil"']]", l,'"' " i' * rT ebg'rtrv rvr, *:'Ic ''r onr 

''Itl: q1

n'' ,'""'i";J 
jJ;' 

'";ip"inrnn 
*'-, rr''"''x-,".'o Foirlt' Mrt"-nt'' n dllo 0rr

';; ;;:J';;:';J;'"'i'iou """ "' 
Emrrlri;rcc:ster'r*rt

i.,,,'l

40{l6Cl l.iCi;r

i]'tt 
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1e) This Confidentiality clause may not be amended excepl in writing signed by authorized

represenlatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall cortinue during

ihe term oi or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.

TCS Confidentlal
TCS UDT?0 2 2983 86I0 TAfA COiISULTANCY SERVICE5

ttnl iontr:kinaY Srr!ilii.t Llfti!rtj
i:,.'!.r, trd:i*si-. kr!,r *$ a thrt'e lii'lati 4!r 661 lfj:;

20

t.r:rr.tr tljrd i-)p, trjljt tlt"L:"1{,
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e,'J!t.'.*.r (x'at Nitr:tt1 ;rl e{ti h*'- $.$ttbni rllS *t!
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- -,,itable Rights

^El"*irt" acknowledges that any Confidential lnformation lhat comes into the possession

l'"a I or. r,no*tudge of Associate is of a unique, highly confidential and proprielary nature.

,',,, trrtf.,"r acknowledged by Associate that the disclosure, distribution, dissemination and

l'.i l-"l"u=" by Associate of the Confidential lnformation without the prior written consent

oitCS ot any breach of this Agreement by Associate will cause TCS to suffer severe'

immediate and irreparable damage and that upon any such breach or any threat thereo{'

TCS shall without prejudice to any other remedies available to it' be entitled to

appropriate equitable relief includin! the relief or 
"p-""iti" 

p"'tormance and injunctive

,ei'ei'in addition to whatever remedies it might have at law'

11 ' General 
-^c ^!'^rr r"^ i6+6rnro.tad determined and enforced in accordance' 

(a) The provisions hereof shall be interpreted' det

with the laws of lndia'

(b) ln rhe event or any dispute or disagreement over thenintelp,.l;tll"',T!1i+li#Tfl:

:kii:hl:l:*,:'xi::rt"l::Hl[+i!,":+i,.t11it,:#*;l;-'".*r,
ilyHff "ilu**',1+l*$:*xlt:#it-lH+,'l*#,,:;,f+ii*
Associate confirms that th(

a oround for obiecting to s

ve-nue of arbitration shall. t

agreed to the binding lurts 
-L-^.,, +^.1.

(c) rr any provision hereor shall be round uv a ;udic;3rlrb[i:t"'r'ffi ffi:i;11;: :t';:ll#
lii]i:n*$;Ut5*,i:u::l$jiffi 

;1:i'n?r11.'ffi:r,.';i:'':'il'"1
without it, the Parties her

shall be legallY valid '

( d ) r h i s c o nf i d e nti a I itv cl a u se al o n s with oth e-r d o cufl 
;:t: 

"tJtt'"=l:t,.'l 
:l tffi :5:T:

::L;.;:;i 
'; 

anv such documents constitutes T:;il;di";';lrtainini to the subiect

[T8.,,,##,it".m,":,'*::l;i:ff ,if#:[:';i];;;;Li"nto,"insanvortheir
rights or remedies n""''iiJt'"n'ii constitute a waiver thereof '

t9
TcS confidcntial
rcsLrDr2o22s8386e0 ?xffr C0NSULTANCY SERV]CSS

f't} (or!oltrivi(y $*t{t'l,3 Llmlt'}d

'l:{*r, prL, ttpt}- v{'ri" Itrtf' r'1rJ'i'i"t*i**tit ii'!'l 
" 
fukf*" nted 
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a lhnne i'fi}5ri rl

'o' 
o i i: u'zi roool:2': llt; tl : ? i'? 78 :; qt w8brl":i 1*1"rAr'lfi com

nuo'u elti i:t'ltu li't*"itiuiiainrt' qrh rrwr' i{arirtn tlolnt' ltkttobni 400 $?l

TC' (nl\itrl !'rivlcctin* r Boi: X" J I I I ['!ul!r {alta{t*1(t'e'n '
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T. G. GrouP
Urmi Estate, 6.KKadam Mar& tower Parel, Mumbai'4q' 013'

2010112024

'fo,

Mr. Rakesh Nilkant Dubalgundi'

305. Shree Ram Samarth'

Prern Nagar,

Goregoan (W), Mumbai 400104

Dear Rakesh,

With reference to your ir$erview held, we are pleased to offer you the position of

Bitling/SiteEngineer,Thispositionisofferedsubjecttosallsfactoryreference,pte-

emplolment checks and completion of the 3 month pobalionary period during which your

performance will be reviewed.

We'd like you to start work from 23rd January 2024 for which you are being offered a

monthly package of Rs 40'0001.

Shoultlyouchooset0acceptthisoffer,pleaseacknowledgethisletterandreplyirt

acceptanceofthesame.Youwillthenberequiredtosubmitpe:sonaldatarelevantdocuments

as required at you earliest conveoience'

Welookforwardtoworkingwilhyouarrdhopeyouwillfeeiapartoftheteamsoon'

Thankiug you'
Yours faithfullY,

(Authorized Signature)

R\NC

Sh.\t'J 
\nttttt:l?t"'n,'"'"n'

URAG\
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Gv)
G Group: Offer Letter - Billing/Site Engineer
ffieSsilL:.:ii

ikhil Shah <nsshah31 05@gmail-com>
r: Mr Rakesh Dubalgundi <dubalgundirakesh@gmail.com>
l: tarun . <tarun@tggroup.co.in>

Dear Mr. Rakesh,

Sat, 20 Jan, 2024 at 3:l

Greetings of the day!

This is with reference to our discussions on the appended subiect.

As per our discussion, we are pleased to extend you an offer for employment with our organisation as a Billing / Site Engineer. We a

enclosing herewith the letter for your kind perusal for the other details in this regard.

Should you choose to accept the offer, kindly acknowledge the offer letter and reply in acceptance of the same. We look forward to
working with you soon.

Regards,
Nikhil Shah
Nil: +91 8879 76 '1395

r Rakesh Dubalgundi <dubalgundirakesh@gmail.com>
r: Nikhil Shah <nsshah31 05@gmail.com>
l: tarun . <tarun@tggroup.co.in>

Dear sir,
This is to confirm you that I accept the offer as per the trailing mail.

Thanks & Regards
Dubalgundi Rakesh Nilkant.
lQ!-.!.d i., i: f-i!.iCor)

Mon,22 Jan,2024 al 6!
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30 ./rrly, 2020

To.

Abbus Patel.
LIiNo E-7/2025 Haj committee Naya Mohella Darga Road Kalaburagi
E n ut i I Id- abbaspatel9 6 3 2 @gmail. co m

M-s632773956

Detrr Abbas Patel,

lle ure pleased to olfer yott a positiotr of CIVIL ENGINEER at IDIGISYS PVT. LTD.. We feel that yotrr skills

anti buclrgrotrnd will be valuable assets to our organization.

l. 'Ihis qllbr is valid till 01 August, 2020 therefore, you are required to join your duties on or before this date

at tlLe address mentioned below:

(Kul hurgi ) Karnataka))
Ctnttact Person Narne - Sahil Kapoor, Mobile - 7503795184 (Email- saltil.kapoor@idigisys.com)

Dttring the course of the above assignnen4 you shall be liable to be posted / transferred anywhere to serve

ary: ()f the Companys Projects or any other establishment in India or outside, at the sole discretion ofthe
Muttugemen.t.

2. Also, please arrange to submit the following documents to the Human Resource department of the company

he/bre ioining duties and uploatl the same on the portal (link given below). The user id and password of the

portd in mentioned on the mail body.

i). Passport size soft photograph
ii). Proof of Date of Birth.
iii1. Educational Certificates Together with Mark Sheets

iv). Experience Certificates.
v). Clearance Certilicate from Last Employer.
vi). Last Salary CertiJicate.
vi i). Aadhur Card.
tiii). Pan Card.
ix). Bunk Passbook/Cancelled Cheque.

http.s: /iidigisl's.gom/ihrms (Link fbr stbmission of documents)

3. YoLrr probcttion period will be of 6 months./rom your date ofjoining.
Yout perlbrmance will be periodically evaluated und you will be consideredfor ahsorption on the rolls xb.ject
to _t,our performcnce and the availability oJ'a suitable vacancy. In case your performance is not Ltp to the

cxltccted leve I, lhe ion period will be extended.for aJurther period of 6 nnnths

q^t)
P RINC IPAL

Shetty lnstitute ot Technology
KALABURAGI

n?!hiclFAlA

He;d ofliee; ldigisys Private limited , C-33 Flat No :11 , Paryavaran (omplex, IGNOU Boad , Saidulaiab , Nei'I Oelhi -110030

Ph;7s{}3?$r 1&4, Website : www.idi "EOm , email i info@idlsisvs.rom

SL,II},.OFFER LETTER
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BASIC

HR-.1 INR 2391

a0Nt,rs

GROSS (A) INR t7603

ESt(- (-) INR 132

Pt- E\TPLOYEE (-) INR 1685

Torul (B) INR 1817

N"l\'r SALARY (A-B) INR t5786

Pl LMPLOYER (+)

ESt(' EMPLOYER (+) tNR 572

GIt}TUITY INR 675

MO.\'THLY CTC tNR 2067s

AA"YU. L CTC INR 248100

6. \ otr ore requested to give your acceptance and send the signed copy of it

lfc look /bnuard to welcoming you as a new employee at ldigisys Pt4 Ltd

S

Nls. Moaika iggarual
(Directar)

A (cEPrr.I b!:
Date & Placc:

Gcnertrted By: Idigisys, Generated Date/Time: 30-Jtrl-20 04:23 PM

'Y

J
PRi$C!l,AL

Shetty lirs: ii;;lg uf isrrhnclogy
I.'ALASUEAGI

PR INCIPAL
ShettY lnstitute ot Tec hnologY

KAL ABURAGI

Head olfice: ldigisys Private Limited , C-33 flat No :11 , Paryavaran Complex, I6NOU Road , Saidulajab , New Delhi -110030

' 4. lVe would convey detailed Appointment Letter on your joining.

5. Yotu" total compensation package details are as.follows:

lnva rnt:

lwn t tzo

tNR 1825

@d



,I YESBAHK
].S BANK L]M]TED
PAYSL]P FOR JUNE 2024

EMP NO
NAME
PE NO
GENDER
A/C No
PAY MODE
LOCAT]ON
DES]GNATION
B.U.

61s2933
SHTVKUMAR SONN
MH /BAN / 4't 249 / 00 0 / 164 3 s 0
MAlE
107990600000282
BANK TRANSEER
GU]-BARGA KARNATAKA
DEPUTY MANAGER
RETAIL BANK]NG

EMP DOJ
EMP PAN
UAN
DAYS PAID
LWP DAYS
REFUND DAYS

20/ 03/2023
FTEPSO4 7 7K
101418363065
30.00
0. 00
0.00

PARTICULARS RATE EARN]NGS I PARTICULARS DEDUC?IONS

14575.00
7288.00

21405.00
1600.00

71225 .AO I

8614.00 |

2s915.00
1600.00t

41316.001

STATUTORY P E
PROF. TAX

1800,00
200 . aa

GiOSS EARNINGS 94670.00 ] TOTAL DEDUCTIONS 2000.00
NE 1' PAY

9261A .0A

lRUPEES N]NETY TWO THOUSAND SIX HUNDRED SEVENTY ONLY)

SILARY HEAD ARREAR ],WP LWP REFUND

HRA
SUPPI,EMENTARY AI,LOIiANCE

2650.00
1326.A0
4510.00

iOTAL 8486.00 0.00

Thjs is a computer generated statement and does not require signature

Ecr
regularize attendance kindly login to ,,yES for yOU Darwinbox > Attendance,,.further queries regarding attendance on yES for yOU, email , HcmhelpdeskGyesbank inr

fncome Tax is calculated basis the Investment Declaration submitted by the empfoyeeon ESS portal and Tax Regime opted for current f.y.
For any salary refated queries please wrlte to payrol1.heIpdesk.ayESBANK.in

IMPORTANT NOTE: -
(!"atter of your compensation is confidential information of the Bank and should be treatedwlth absolute confidentiality, except when such disclosure is required for any tax, fegalor regulatory purposes. Any br:each of this confidentiality obligrtion wifl be consideredas breach of Bank's Code of Conduct and terms of employrnent)

Shetty

PRINC
\nstitute
xAuAB

lltln,'"'"n'
UR AGI

tsASIC
HRA
SUPPLEMENTARY AI],OWANCE
CONVEYANCE ALLOWANCE
I l'l CENT I \,8 S

0 .00
0 .00
0.00



ellPLOY[tE]'rT SFEA LETTER

s)jlii.t.1r f i:1!l $:1

:s$dy s.-i':,{or 13. near bserrer'fi4 te,rple. Kalbemr, Bolai#ad, &r*barqa, Xanralak*, Pin e.ode: $&S3lZ
rka

Oenttde,ttb,

&s(,1tr:i*r1lt, lte are $sa6ed !s 8Se{ yoil e|}ploymsflt sppoduni&, s,} S€&6ats* bss.i€, with $Wggnlni trd}$*gy $Ot&E ltdls
g fron 0sl178@ {or $uch otls{ dat* s$ may be communicalad to y&rr &y i.h* Sempsny}, as per dglars qir,efi }€tosr.

*siqnirh,,rr: ,!rli be Al$ryt &1.

irr*il k, '{r,'.rrt at th* e$rryren}r* effi**e 
'n 6glrgigltr6.

tx;.i llt ,i'. itt i]r-! trt mSf€&1016 ei*rc. l,or j{$ninq brm{litls$ $n{, eofl{r.! I &$eurt} .rr rho mirn $!rru r('r yrrur i}nlry $'*.!;rt

rasa il.
'B.s.Wi,t lidl$, Bc!r*6lur& $68{ffi

ys1.1, rr;:,r:.1* nlenliened ,n l** *Se{ le{l*t wi$ b€ lj*ed lo (r6ate }cur emp}oyee reco'ds rn Capgeffxnt & lhe ca{e1* }..iil b€ {efllifi{j€d fu
snlalcn ntrposa. in sege ye{, n8sd a .*tan$e in llre narn*, praree €afita(t y&ur fcsruilsr t}sl6r8 y{}ljr S&J, &eas* nots that p6$l ic
ilrotld.r.j ly yau *h*u$ txtteh !*rtlt tne @cument5 submrtt d to dle *&"!:Sely al Sm* of joininQ, cu{:h a.* gd$eiiliEn {*rtt ii$s, Axl
P;19!,t,rr1. eta.

i!{} d'!r1rr1 tdr{l{!t {d}rnpe**ji}ti&r, {{!.l s *$*{ !$ c{}r*p&ny t}&$i*i $,itt &e IXR $eor$*.& 8{p6{*fh* L,*l& &xl Yw$dy} wllqh 1ro
,iy b.,$ lrr, bflBur. il i$'!y. il!*r&r e$r$ ,flc.yntir*il6hill ba$sd a,la,Ki*i** {5 apgi{*i}li} ti} li$u. y6ur c ntp*rrsr{tirl slt*lt lr* p*id rm a
lttl ds{rl|:l 1:rr i}i ri.ir.f{) ;*}, i}rry {}ii}1t*f ewi$St}l* l*xt:,r} dt tite !nX} O{ rn*!r*lm **pxe*t..
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Shetty lnstitute of TechnologY
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l(rrs enflu&l la€*i r&n$et!$siion is ac ioli6{rs:
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TECH
rrlalrindra

7. On the date of .ioining, you are requested to report to Shubham Thakur at 1O:OO
formalities at Tech Mahindra Limited, Electronic City, phase-2, Bangalore - 560100. At
expected to carry originals of the documents as per Annexure - D and submit the copies

'I'ech ll{ahindra Limited
lnlb !jtv. I li-ter'il (lilv La)oul
l!{adhrqrLrr, Hyderab{d .5000t Llndxt
Tcl: +e, 4010f)' 6-'6'
Ftr{: .91 40 2il I ?01 I
Iechniahindm.aom

lle$steled Otlice:
Oatelvir) lJuilding, -qpolLr BLndcr irfumbai
40{) (,01

AM to com plete the joining
n8, you are
e HR Team.

Ref: 993299/2303818/permt Date: 15th April, 2024

Siddarth Nasi
42,3rd Cross Rd, Bhuvaneswari Nagar,
C V Raman Nagar, Bengaluru, Karnataka - 560093,
Phone No:6360237087

Su biect - Offe r of Appoin tment

Dear Siddarth Nasi,

It is our pleasure to welcome you to Tech Mahindra Limited.

1. with reference to our discussions, we are pleased to offer you appointment in our organization as sr.Associatc
Customer Support on U2 band, operating out of our Bangalore office.

2. {a) Youwill be on probation for a period of 3 months from the date of joining the Company during which you will
be on training covering the complete process and projects or services, mandated by the customer of the

Company. ln case your performance is not found satisfactory during the period of probation, the Company may
choose to terminate your services with immediate effect without serving written notice or pay in lieu of notice.

(b) Unless informed in writing of the extension of your probation period, for whatsoever reason/s, your
employment with the Company will stand automatically confirmed upon successful completion of probation
period including successful completion of the training mandated by the customer of the company.

3. Your "Annual Total cash Compensation" will be Rs. 55oooo (Rupees Five takhs Fifty Thousand only), please refer
Annexure-A for details on the compensation and statutory deductions.

4. Your remuneration package is strictly confidential between you and here after, referred as The Company and
should not be discussed with anyone nor divulged to anyone in any manner whatsoever.

5. Your employment with us will be governed by terms and conditions as specified in Annexure-B.

6. You are required to join on 16th Aptil,2024 at the below mentioned location. The offer stands withdrawn
thereafter, unless the date is extended and communicated to you in writing.

PRINCIPAL
ShettY lnstitute o{ TechnologY

XALABURAGI

Page 1of 26
Rise for a more equal world Rise to be future-ready Rise to create value
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inib.:itY, lli-1rch (l;ty l-ay.ut
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8. Please note that this Offer is subject to your being given a clear background check either at the time of
reportingroining or thereafter depending upon our receipt of lhe background check report from the agency. ln case
of any discrepancy in your background verification, the Company shall, in its absolute discretion, withdraw this Offer
or terminate your employment with immediate effect, without any notice pay, by giving you a written notice
thereof.

9. This Offer is issued to you based on the information provided by you in your application form along with the
supporting documents to be submitted within the timelines as stipulated in as per Annexure - D. ln case the
Company notice any dlscrepancy and/or incorrect information in your application form or you fail to submit your
supporting documents for background verification within one week of receiving the offer or before joining
whichever is earlier, the Company shall, in its absolute discretion, withdraw this Offer or terminate your
employment with immediate effect, without any notice pay, by giving you a written notice thereof

11. For any clarification / further Information on-
. Employment terms and conditions, please get in touch with Offers Team (E-Mail:

Tr00837566@TechMahindra.com)

For Tech Mahindra Limited

Mukul Sah

Group Head - HR & RMG

!49!: Annexure-A (Salary Structure), Annexure-B (lmportant / lndicative Terms & Conditions of Employment),
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E (Confidentiality
Agreement), Annexure F - lntellectual property Assignment, Annexure-G - General Covenant, Annexure H -(Code of
Conduct and Ethics).

Date Signature of Candidate:

PR INCIPAL

ShettY lnst tute of Technolcgi

t<A I ABUR AGI

Page 2 of 26

*dd

''d6"!s'-

10. Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the 'acceptance copy' to
Aayushree latest by 16th April,2024.

Accepted

Rise for a more equal world Rise to be future-ready Rise to create value
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SUETTYINTRA\&IIIUBf,S
sY.No 15, 1, VlEHUn COLONY,

TII.AK NAGAR, BAJ.&,PUR, (OPPOSITE LD &ESIDENS)O
GUI.BAR€A - 585105 K.&.LA.BUR.&GI,

KARNAT.&KA

Date: 2011112020

Miss.Vani

Shetty Institute of technology

Kalaburagi

Subject: Offer of Employment

We are pleased to offer you the position of 'Site Engineer'at Shetty Infra Ventures, Kalaburagi.
We believe that your skills, experience, and qualifications will be an excellent addition to our
team-

StartDate:2311112020
Location: Kalaburagi, Karnataka

Compensation and Benefits:

. Base Salary: {3,00,000 per annum, paid on a monthly basis.

. Probation Period: I year

Working Hours:

Your working hours will be from l0:00 Am to 05:00 Pm from Monday to Saturday

Terms and Conditions:

You will be required to adhere to all company policies and procedures.
Your employment is contingent upon the completion of a satisfactory background check.

This offer is subject to your acceptance ofthe terms and conditions mentioned herein and

signing a formal employment contract.

Please confirm your acceptanca ofthis offer by signing and retuming a copy ofthis letter by.

We look forward to welcoming you to the Shetty Infra Ventures team.

Yours sincerely,

Authority
Shetty lnfra Ventures PR INCIPAL

Shetty lnstitute of Tcchnolo9Y

KALABURAGI

A
SHI]TY



SUE"TTT INTB.A.\&ITTURES
SY.NO I 5, I, VTBHIjTI COLONY,

TII.AK NAqAR, BAJAPUR, (OPPOSITE LD RESIDENCY)
GUI.BARGA _ 585105 KALABURAGI,
KARNATAK.A

Date: 2011 1 12020

Miss. Suhasini

Shetty Institute of technology

Kalaburagi

Subject: Offer of Employment

we are-pleased to offer you the position of 'Site Engineer, at Shetty Infra ventures, Kalaburagi.
we believe that your skills, experience, and qualifications will be an excellent addiiion to or.
team.
Start Date: 23ll l/2020
Location: Kalaburagi, Kamataka

Compensation and Benefits:

. Base Salary: 13,00,000 per annum, paid on a monthly basis.. Probation Period: I year

Working Hours:

Your working hours will be from l0:00 Am to 05:00 pm from Monday to Saturday

Terms and Conditions:

. You will be required to adhere to all company policies and procedures.. Your employment is contingent upon the completion ofa sitisfactory background check.
' This offer is subject to your acceptanca ofthe terms and conditions mentioied herein and

signing a formal employment contract.

Please confirm your acceptance of this offer by signing and retuming a copy ofthis letter by.

We look forward to welcoming you to the Shetty Infra Ventures team.

Yours sincerely,

Authority
Shetty lnfra Ventures

Shett
PRIN

y lnstitut
KALA

CIPAL
e of Technology
BURAGI

&
5HtTTY



SHETTYINTRT\.\&-IiITURES
SY.N0 rS, 1, VIBflUTI COLoNY,
TILAK NA.SAR, RAJ&PUR, (OPPOSITE tD RESIDENCY)
6UI.BA-BGA - 5B5rO5 K.&LABU&AAI,
KA.RN&TAKA

Date:2011112020

Mr. Santosh kattimani

Shetty Institute of technology

Kalaburagi

Subject: Offer of Employment

we are.pleased to offer you the position of 'Field Engineer' at shetty Infra ventures, Kalaburagi.
we believe that your skills, experience, and qualifications will be an exce ent addition to our
team-
StartDate:23/1112020
Location: Kalaburagi, Karnataka

Compensation and Benefits:

. Base Salary: <3,00,000 per annum, paid on a monthly basis.. Probation Period: 1 year

Working Hours:

Your working hours will be from 10:00 Am to 05:00 pm from Monday to Saturday

Terms and Conditions:

. You will be required to adhere to all company policies and procedures.

. Your employment is contingent upon the completion ofa satisfactory background check.
' This offer is subject to your acceptance ofthe terms and conditions mentioned herein and

signing a formal employment contract.

Please confirm your acceptance ofthis offer by signing and retuming a copy ofthis letter by.

We look forward to welcoming you to the Shetty Infra Ventures team.

Yours sincerely,

P RI IPALAuthority
Shetty lnfra Ventures Shetty lnstitute of TechnologY

KAL ABURAGI

A-
5HElTY
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SHETT/ II{fB.EVEIMURES
SY.N0 15, 1, \NB{UTI coLoNY,
TII.A.K NA6-E& SAJAPU& (OPPOSITE IJ RESIDENCO
€ULBA.RC.A - 585105 KALAEUBAqI,
KARNATAK.&

Date: 20ll I12020

Mr. Sai Kumar Patil

Shetty Institute of technology

Kalaburagi

Subject: Offer of Employment

We are pleased to offer you the position of'Field Engineer' at Shetty Infra Ventures, Kalaburagi
We believe that your skills, experience, and qualifications will be an excellent addition to our
team.
Start Date: 23/ll/2020
Location: Kalaburagi, Karnataka

. Base Salary: 13,00,000 per annum, paid on a monthly basis.

. Probation Period: I year

Working Hours:

Your working hours will be from I0:00 Am to 05:00 Pm from Monday to Saturday

Terms and Conditions:

. You will be required to adhere to all company policies and procedures'

. Your employment is contingent upon the completion ofa satisfactory background check.

. This offer is subject to your acceptance ofthe terms and conditions mentioned herein and

signing a formal employment contract.

Please confirm your acceptanca ofthis offer by signing and retuming a copy ofthis letter by.

We look forward to welcoming you to the Shetty Infra Ventures team.

Yours sincerely,

lAuthorityl
Shetty lnfra Ventures

Shetty lnstitute of TechnologY
KALABURAGI

Compensation and Benelits:
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T*lent Salr:tions

Dear Sourav,

seventh sense People Development solutions pvt Ltd is excited to take you on board as
"HR Learning and Development,,

This offer letter provides a few important details such as compensation, ioining date, etc. of your
employment. Detailed terms and conditions will be provided to you on tlre oale of joining.

Your date of Joining would be 24,08.2020 You will have to join at our Bengaluru Office situated
at #4, lstand 2nd Floor,23.d 'A,Main, I p Nagar 2nd phase, Bengaluru _ 560OZA. ph: 080 4174
4747.

You will be starting with a one-month probation period with us. After completion of one month,
your probation period will be waved off and you will be considered a full-time employee.

During the Probation period, you will receive a salary of Rs.lorooo/month + Expenses. After
the completion of your probation period when you are converted into a full-time employee, you
will receive Rs.3,OO,OOO CTC (Fixed) and Rs,1,5O,OOO (Variable on achieving targets)
annually with a 06 l,lonths of service Agreement. However variable pay will only bJ applicable
after completing 1 year of service. Reimbursements of expenses made on behalf of the company.

You will have to serve 02 month's notice period upon acceptance of your resignation after the
completion of your service agreement.

Please send the signed (with date) copy of this oFfer letter and a scanned copy of the documents
mentioned in the annexure before 20,08,2020 and send it to iobs@seventhsensetalent.com

Also, you have to bring hard copies of these documents together (for verification) with
Original 10th standard marks cards (for submission) at the time of joining.

If your acceptance letter is not received before 20.08,2020 we presume that you are not
interested in this offer and the offer of employment will automatically be canceled.

You rs sin cerely,

Director
Seventh Sense Talent Solution

Offer Letter from Seventh Sense

I accept the offe r

Sou rav

(HR Learning and Development)

9net$

I

ol



ANNEXURE TO OFFER LETTER OF SOURAV

A scanned copy of the followinq documents is to be sent to the email address mentioned

above

1. Signed copy of the offer letter with name and date

2. PAN Card with a photo clearly visible
3. Graduation and Post-graduation certificates. if any'

4. Color Passport Size Photograph - 2

5. phone Number and contact dltails including address and emergency contact details (in a

Word document)
6. ga;I Account details with photo, name, account number' and IFSC are clearly visible

7. Updated resume
8. Address proof (Permanent and present address)

9. Aadhar Card & LaPtoP (Mandatory)

@#@#@#@#

ShtttJ
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Dear Sachin,

Seventh Sense People Development Solutions pvt Ltd is excited to take you on board as
"HR Learning and Development"

This offer letter provides a few important details such as compensation, joining date, etc. of your
employment. Detailed terms and conditions will be provided to you on the date ofjoining.

Your date of joining would be 24.O8.2O2o You will have to join at our Bengaluru Office situated
at #4, lstand 2nd Floor,23rd 'A'Main, J p Nagar 2.d phase, Bengaluru - 56007g. pht OgO 4U4
4L4t.

You will be starting with a one-month probation period with us. After completion of one month,
your probation period will be waved off and you will be considered a full-time employee.

During the Probation period, you will receive a salary of Rs.1o,Ooo/month + Expenses. After
the completion of your probation period when you are converted into a full-time employee, you
will receive RS.3,OO,OOO CTC (Fixed) and RS.I,5O,OOO (Variable on achieving targets)
annually with a 06 Months of service Agreement. However variable pay wlll only be applicable
after completing 1 year of service. Reimbursements of expenses made on behalf of the company.

You will have to serve 02 month's notice period upon acceptance of your resignation after the
completion of your service agreement.

Please send the signed (with date) copy of this oFfer letter and a scanned copy of the documents
mentioned in the annexure before 20,08.2O2O and send it to iobs@seventhsensetalent.com

Also, you have to bring hard copies of these documents together (for verification) with
Original 10th standard marks cards (for submission) at the time of joining.

If your acceptance letter is not received before 20,O8.2O2O we presume that you are not
interested in this offer and the offer of employment will automatically be canceled.

Yours sincerely,

Director
Seventh Sense Talent Solution

Offer Letter from Seventh Sense

5*lutions

Sach in

(HR Learning and Development)

Swttt

echs
F,9\

6ro9)

I accept the offer



ANNEXURE TO OFFER LETTER OF SACHIN
A scanned copy of the following documents is to be sent to the email address mentioned
above

1. Signed copy of the offer letter with name and date
2. PAN Card with a photo clearly visible
3. Graduation and Post-graduation certificates, if any.
4. Color Passport Size Photograph - 2
5. Phone Number and contact details including address and emergency contact details (in a

Word document)
6. Bank Account details with photo, name, account number, and IFSC are clearly visible
7. Updated resu me
8. Address proof (Permanent and present address)
9. Aadhar Card & Laptop (Mandatory)

gh"$J
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Talent Solutions

Offer Letter from Seventh Sense

Dear Priyanka,

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as

"HR Learning and DeveloPment"

This offer letter provides a few important details such as compensation, joining date, etc. of your
employment. Detailed terms and conditions will be provided to you on the date ofjoining.

your date ofjoining would be 24,O8.2O2O You will have to join at our Bengaluru Offlce situated
at #4, 1'tand 2nd Floor, 23'd'A'Main, I P Nagar 2nd Phase, Bengaluru - 560078. Ph: 080 4174

4t41.

You will be starting with a one-month probation period with us. AFter completion of one month,
your probation peiiod will be waved off and you will be considered a full-time employee.

During the Probation period, you will receive a salary of Rs.lo,ooo/month + Expenses, After

the cdmpletion of your probation period when you are converted into a full-time employee, you

will receive ns.S,OO,O6O CTC (Fixed) and R5.1,5O,OOO (Variable on achieving targets)
annually with a 06 Months of service Agreement. However variable pay will only be applicable

after completing 1 year of service. Reimbursements of expenses made on behalf of the company.

You will have to serve 02 month's notice period uPOn acceptance Of yoUr resignation after the
completion of your service agreement.

Please send the signed (with date) copy of this offer letter and a scanned copy of the documents

mentioned in the innexure before 2O.O8.2020 and send it to iobs@seventhsensetalent. com

Also, you have to bring hard copies of these documents together (for verification) with

Oriqinal 1oth standard marks cards (for submission) at the time of joining'

If your accePtance letter is not received before 2O.08'2O2O we presume that you are not

interested in this offer and the offer of employment will automatically be canceled.

Yours sincerely, I accept the offer

Priyanka

(HR Learning and DeveloPment)

no\o9!

f'

I.t.
:!L!-

ech

Director
Seventh Sense Talent Solution

5$elt'l
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ANNEXURE TO OFFER LETTER OF PRIYANKA

A scanned copy of the following documents is to be sent to the email address mentioned
above

1. Signed copy of the offer letter with name and date
2. PAN Card with a photo clearly visible
3. Graduation and Post-graduation certificates, if any.
4. Color Passport Size Photograph - 2

5. Phone Number and contact details including address and emergency contact details (in a
Word document)

6. Bank Account details with photo, name, account numbeT, and IFSC are clearly visible
7. Updated resume
8. Address proof (Permanent and present address)
9. Aadhar Card & Laptop (Mandatory)

@#@#@#@#

og'l
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Also, you have to bring hard copies of these documents together (for verification) with
Original loth standard marks cards (for submission) at the time of joining.

If your acceptance letter is not received before 2o.o8.2o2o we presume that you are not
interested in this offer and the offer of employment will automatically be canceled.

IIItrI:r Talent Solutions

Offer Letter from Seventh Sense

Dear Gan9u,

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as
"HR Learning and Development"

This offer letter provides a few important details such as compensation, joining date, etc. of your
employment. Detailed terms and conditions will be provided to you on the date of joining.

Your date of joining would be 24.08.2020 You will have to join at our Bengaluru Office situated
at #4, lstand 2nd Floor, 23rd'A'Main, I P Nagar 2"d Phase, Bengaluru - 560078. Ph: 080 4174
414t.

You will be starting with a one-month probation period with us. After completion of one month,
your probation period will be waved off and you will be considered a full-time employee.

During the Probation period, you will receive a salary of Rs.lo,ooo/month + Expenses. After
the completion of your probation period when you are converted into a full-time employee, you
will receive RS.3,OO,OOO cTc (Fixed) and Rs.1,5O,OoO (Variable on achieving targets)
annually with a 06 Months of Service Agreement. However variable pay will only be aPplicable
after completing 1 year of service. Reimbursements of expenses made on behalf of the company.

You will have to serve 02 mOnth's notice period Upon acceptance of your resignation after the
completion of your service agreement.

Please send the signed (with date) copy of this offer letter and a scanned copy of the documents
mentioned in the annexure before 20.08.2020 and send it to iobs venthsenseta lent.com

Yours sincerely, I accept the offer

Gangu

(HR Learning and DeveloPment)

hno\ogY
teo 1ec

sirtt't\n

L

Director
Seventh Sense Talent Solution

L

\
shett'i * ILA
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ANNEXURE TO OFFER LETTER OF GANGU
A scanned copy of the following documents is to be sent to the email address mentioned
above

1. Signed copy of the offer letter with name and date
2. PAN Card with a photo clearly visible
3. Graduation and Post-graduation certificates, if any.
4. Color Passport Size Photograph - 2
5. Phone Number and contact details including address and emergency contact details (in a

Word document)
6. Bank Account details with photo, name, account number, and IFSC are clearly visible
7. Updated resume
8. Address proof (Permanent and present address)
9. Aadhar Card & Laptop (Mandatory)

@#@#@#@#

gnett''
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Talent Solutions

Offer Letter from Seventh Sense

Dear Apporva,

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as
"HR Learning and Development"

This offer letter provides a few important details such as compensation, joining date, etc. of your
employment. Detailed terms and conditions will be provided to you on the date of joining.

Your date ofjoining would be 24,Oa.2O2O You will have to join at our Bengaluru Office situated
at #4, 1'tand 2'd Floot,23'd 'A' Main, I P Nagar 2nd Phase, Bengaluru - 560078. Ph: 080 4174
4747.

You will be starting with a one-month probation period with us. After completion of one month,
your probation period will be waved off and you will be considered a full-time employee.

During the Probation period, you will receive a salary of Rs.1O,OOO/month + Expenses. After
the completion of your probation period when you are converted into a full-time employee, you
will receive RS.3,OO,OOO CTC (Fixed) and Rs.1,5O,OOO (Variable on achieving targets)
annually with a 06 Months of Service Agreement. However variable pay will only be applicable
after completing 1 year of service. Reimbursements of expenses made on behalf of the company.

You will have to serve 02 month's notice period upon acceptance of your resignation after the
completion of your service agreement.

If your acceptance letter is not received before 2o.o8.2o2o we presume that you are not
interested in this offer and the offer of employment will automatically be canceled.

Yours sincerely, I accept the offer

,i t

Director
Seventh Sense Talent Solution

Apporva

(HR Learning and Development)

1"chs

9Y\"ftl

RrG\

6\o9'l

Please send the signed (with date) copy of this offer letter and a scanned copy of the documents
mentioned in the annexure before 2O.O8.2020 and send it to iobs@seventhsensetalent.com

Also, you have to bring hard copies of these documents together (for verification) with
Original 10th standard marks cards (for submission) at the time of joining.

Y



ANNEXURE TO OFFER LETTER OF APPORVA

A scanned copy of the following documents is to be sent to the email address mentioned
above

1. Signed copy of the offer letter with name and date
2. PAN Card with a photo clearly visible
3. Graduation and Post-graduation certificates, if any.
4. Color Passport Size Photograph - 2
5. Phone Number and contact details including address and emergency contact details (in a

Word document)
6. Bank Account details with photo, name, account number, and IFSC are clearly visible
7. Updated resume
8. Address proof (Permanent and present address)
9. Aadhar Card & Laptop (Mandatory)

@#@#@#@#
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Date: l4llt/2020

Dear Soumya V.S,

Subject: Job Offer for Site Engineer

[e are hpnl.to offer.yo_u thejob of Site Engineer at Mahalaxmi Bu ders and Developers. we weretmpressed with your skills and think you wilibe a great addition to our team.

Job Title: Site Engineer
Location: Kalaburagi.

Salary and Benefits:

I . Annual Salary: 15000/- per month, paid monthly.
2. Bonuses: You may get bonuses based on yor. parforrun"r.
3. Benefits:

o Health Insurance
o Provident Fund
o Paid Leave
o Training and Development

Your Duties:

. Work with the team to ensure projects are done well.

Employment Conditions:

. This offer depends on passing a background check.. You will need to sign a confidentiality agreement.. Follow all company rules and policies.

We are excited to have you join us and look forward to your contributions.

Best regards,

Mahalaxmi Builders and Developers

GSTIN :29ABBFM14707D12e

Sf50 Gold Hub I Main Road
585102 Kalaburagi

Karnataka - lndia

MAHATAXMI BUITDERS AND

DEVETOPERS



GSTIN :29ABBFM 14707D12e

Sf50 Gold Hub l Main Road
585102 Kalaburagi

Karnataka - lndia

MAHALAXMI BUITDERS AND

DEVETOPERS

Datez l4lll/2020

Dear Sonu varma,

Subject: Job Offer for Site Engineer

[1::"!ltry1: :fft.,I?,, thejob of Site Etrgineer at Maharaxmi Builders and Developers. We werelmpressed wlth your skills and think you will be a great addition to our team.

Job Title: Site Engineer
Location: Kalaburagi.

Salary and Benefits:

l . Annual Salary: 15000/- per month, paid monthly.
2. Bonuses: You may get bonuses based on you, p"ifo.rnur"e.
3. Benefits:

o Health Insurance
o Provident Fund
o Paid Leave
o Training and Development

Your Duties:

. Work with the team to ensure projects are done well.

Employment Conditions:

. This offer depends on passing a background check.. You will need to sign a confidentiality agreement.. Follow all company rules and policies.

We are excited to have youjoin us and look forward to your contributions.

Best regards,

Mahalaxmi Builders and Developers
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Dear Sudarshan

we are pleased to offer you the position of Junior Engineer at cREDIA.we are confident that
your skills and experience will be an asset to our team:

Position: Junior Engineer (Site Engineer)
Start Date: 1611112020

Compensation and Benefits:

l. Salary: Your starting salary will be 30,000/-per month, paid on a monthly basis.
2. Benefits: You will be eligible for our standaid benefits package, which includes health

insurance, paid time ofr, and retirement benefits, in accordanci with company policy.
3. Probation Period: The first [number] months ofyour employment will u" 

"onria"..a 
u

probation period. During this time, your performance will be evaluated to determine your
suitability for the position.

Job Responsibilities:

. Overseeingconstructionactivitieson-site.

. Ensuring compliance with project specifications and safety standards.. Coordinating with contractors, subcontractors, and other siakehold"rr.. Conducting site inspections and preparing reports.. Assisting in project planning and scheduling.

. Monitoring project progress and addressing any issues that arise.

working Hours: Your working hours will be from lstart Time] to [End rime], Monday to
Saturday. You may be required to work additional hours as necessary to meet froject deadlines

Terms of Employment:

' This offer is contingent upon the successful completion of background checks and
reference veri fi cations.

. You agree to abide by all company policies and procedures.

' This employment is at-will, meaning either party can terminate the employment
relationship at any time, with or without cause or notice.

v +'.
:l i .Lltl



Please confirm your acceptance of this offer by signing below and retuming a copy ofthis retter by

16/1U2020

We look forward to welcoming you to the CREDIA..

Ifyou have any questions or need further information, please do not hesitate to contact us

Sincerely,

CREDIA

Kalaburagi

I

PRII'ICIPAL
ShsttY lnsiitri:1 1f Trf -rr^ar7
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Dear Vanita

we are pleased to offer you the position of Junior Engineer at cREDIA.we are confident that
your skills and experience will be an asset to our team.

Position: Junior Engineer (Site Engineer)
StartDate: 16/11/2020

Compensation and Benefits:

1. Salary: Your starting salary will be 30,000/-per month, paid on a monthly basis.
2. Benefits: You will be eligible for our standard benefits package, which includes health

insurance, paid time off, and retirement benefits, in accordanci with company policy.
3. Probation Period: The first [number] months ofyour employment will be considered a

probation period. During this time, your performance will be evaluated to determine vour
suitability for the position.

Job Responsibilities:

. Overseeing construction activities on-site.

. Ensuring compliance with project specifications and safety standards.. Coordinating with contractors, subcontractors, and other stakeholders.. Conducting site inspections and preparing reports.

. Assisting in project planning and scheduling.

. Monitoring project progress and addressing any issues that arise.

working Hours: Your working hours will be from [Start Time] to [End rime], Monday to
Saturday' You may be required to work additional hours as necessary to meet project deadlines.

Terms of Employment:

. Th,rs offer is contingent upon the successful completion ofbackground checks and
reference verifi cations.

. You agree to abide by all company policies and procedures.

. This employment is arwill, mear ng either party can terminate the employment
relationship at any time, with or without cause or notice.



Please confirm your acceptance of this offer by signing below and returning a copy of this letter by

16/tl/2020

We look forward to welcoming you to the CREDIA..

Ifyou have any questions or need further information, please do not hesitate to contact us.

Sincerely,

CREDIA

Kalaburagi

PRiI.iCiPAL
Shetty lns::':utc ollelf notoeV

Ki.!.AB U T:AL' I



Ambizione

lnfrastructure pvt.ltd.
ll! floor- "Gold Hub" -Main Road- Kalaburagi-5g5102-Karnataka
Te I ep h o n e. 0847 2-2299 L9

Email: ambizione.ipl@gmail.com

Date: 12/1012020

Abhishek

we are pleased to extend an offer of employment to you for the position of site
Engineer at Ambizione Infrastructure Pvt. Ltd. we are excited to have you join our
team and look forward to your contributions to our projects

Position: Site Engineer (Fresher)

Location: Kalaburagi.

Compensalion and Benefits:

. Salary: Your starting salary will be 2,52,0001- per year,

. Benefits: You will be eligible for the company's benefits package, which includes
health insurance, paid time off, and other benefits as per company policy.

Job Responsibilities:

1 . Assisting in overseeing construction activities and ensuring compliance with
safety regulations and proj ect specifications.

2. conducting site inspections and monitoring progress to ensure timely completion
of proj ects.

3. coordinating with subcontractors, suppliers, and other team members to ensure
efficient workflow.

4. Preparing and maintaining accurate project documentation artd reports.
5. Supporting project planning, scheduling, and resource allocation.



Conditions of Employment:

. This offer is contingent upon the successful completion of a background check
and verification of your employment eligibility.. You will be required to sign a confidentiality agreement and comply with ail
company policies and procedures.

Please. signifo your acceptance of this offer by signing below and retuming a copy to us
by L2/Lol2o20.

we look forward to welcoming you to Ambizione Infrastructure plt. Ltd. and are
confident that you will contribute to our continued success.

Sincerely,

Ambizione Infrastructure Pvt. Ltd.
III Floor, "Gold Hub',, Main Road, Kalaburagi-5g5l02, Karnataka
Telephone: 08472-2299 19
Email: ambizione.ipl@gmail.com



Date:1211012020

Vanita kattimani

We are pleased to extend an offer of employment to you for the position of Site
Engineer at Ambizione Infrastructure Pvt. Ltd. we are excited to have you join our
team and look forward to your contributions to our projects.

Position: Site Engineer (Fresher)

Location: Kalaburagi.

Compensation and Benefits:

. Salary: Your starting salary will be2,52,0001- per year,

. Benefits: You will be eligible for the company's benefits package, which includes
health insurance, paid time off, and other benefits as per company policy.

Job Responsibilities:

I . Assisting in overseeing construction activities and ensuring compliance with
safety regulations and project specifications.

2. conducting site inspections and monitoring progress to ensure timely completion
ofprojects.

3. coordinating with subcontractors, suppliers, and other team members to ensure
efficient workflow.

4. Preparing and maintaining accurate project documentation and reports.
5. Supporting project planning, scheduling, and resource allocation.

lnfrastructure pvt.ltd.
lll floor- "Gold Hub" -Main Road- Kalaburagi-585102-Karnataka
Te I e ph o n e. 0847 2-2299 tg

Email: ambizione.ipl@gmail.com



Conditions of Employment:

This offer is contingent upon the successful completion of a background check
and verification of your employment eligibility.
You will be required to sign a confidentiality agreement and comply with all
company policies and procedures.

Please signifu your acceptance of this offer by signing below and retuming a copy to us
by t2lt0l2o2o.

We look forward to welcoming you to Ambizione Infrastructure Pvt. Ltd. and are
confident that you will contribute to our continued success.

Sincerely,

Ambizione Infrastructure Pvt. Ltd.
III Floor, "Gold Hub", Main Road, Kalaburagi-585102, Karnataka
Telephone: 0847 2 -2299 19
Email: ambizione.ipl@gmail.com

\L
rc',: iiY



GSTIN:29ABBFM147O7D12e

Sf50 Gold Hub I Main Road
585102 Kalaburagi

Karnataka - lndia

MAHATAXMI BUILDERS AND

DEVELOPERS

Datez 14/1112020

Dear Abhijit,

I._I-.-l:tryJ: :ff"r,{:, thejob of Site Engineer at Mahalaxmi Builders and Developers. We werermpressed wlth your skills and think you will be a great addition to our team.

Job Title: Site Engineer
Location: Kalaburagi.

Salary and Benefits:

L Annual Salary: 15000/- per month, paid monthly.
2. Bonuses: You may get bonuses based on you p"ifo.rnun."
3. Benefits:

o Health Insurance
o Provident Fund
o Paid Leave
o Training and Development

Your Duties:

. Work with the team to ensure projects are done well.

Employment Conditions:

. This offer depends on passing a background check.. You will need to sign a confidentiality agreement.. Follow all company rules and policies.

We are excited to have you join us and look forward to your contributions.

Best regards,

Mahalaxmi Builders and Developers



{}spirlers CampusConnect
A Unii of T6rl Yontro SOflware Ssluhons lr:<jir.: Py! Ltr:l

"tspiders 
l, r.',:. :.

OFI'ER LETTER

Dear Abdul Jabbar,

Subject: Offer of Employment for Software Testing position

we are pleased to extend an offer of employment to you for the position of Software Tester

at Q Spiders. Your skills and experiences in software testing make you an excellent fit for our

team, and we are confident that you will contribute significantly to our company's success.

Position Details:

Job Title: Software Tester

Department: Quality Assurance

Job Location: Bangalore

Job Responsibilities:

Conduct manual and automated testing ofsoftware applications.

Identify, document, and track software defects.

Collaborate with the development team to ensure high-quality software releases.

Participate in test planning, design, and execution.

Prepare and maintain test documentation and reports.

Sincerely,

Q Spiders



i']q 11,-' I i::, ., Campusconnect
A Unit of Tesl Y(}nlr{: Soltwcre Solulic}ns lndi(] Pvt Ltd r,ispiders ' r

OFFER LETTER

Dear Bhavana,

Subject: Offer of Employment for Software Testing Position

we are pleased to extend an offer of employment to you for the position of software Tester

at Q Spiders. Your skills and experiences in software testing make you an excellent fit for our

team, and we are confident that you will contribute significantly to our company,s success.

Position Details:

Job Title: Software Tester

Department: Quality Assurance

Job Location: Bangalore

Job Responsibilities:

. Conduct manual and automated testing ofsoftware applications.

. Identify, document, and track software defects.

. Collaborate with the development team to ensure high-quality software releases.

. Participate in test planning, design, and execution.

. Prepare and maintain test documentation and reports.

Sincerely,

Q Spiders

i _ . _.,, .-. -_. .. n-- ., __ __. _ ,, r !.1,j::-:1: _ .. _



(}sprrlers CampusConnect
A lJnlt Ol lest Yonlr{:r So{twffre soluti()n! lndro Pyr Ltd {,,ispiders i. ,, .,:

OF'F'ERLETTER

Dear Shreya,

Subject: Offer of Employment for Software Testing Position

We are pleased to extend an offer of employment to you for the position of Software Tester

at Q Spiders. Your skills and experiences in software testing make you an excellent fit for our

team, and we are confident that you will contribute significantly to our company's success.

Position Details:

Job Title: Software Tester

Department: Quality Assurance

Job Location: Bangalore

Job Responsibilities:

. Conduct manual and automated testing ofsoftware applications.

. Identifu, document, and track software defects.

. Collaborate with the development team to ensure high-quality software releases.

. Participate in test planning, design, and execution.

. Prepare and maintain test documentation and reports.

Sincerely,

Q Spiders


